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Dear Mr. Rolando:

I ann writing in response to your January 3, 2008 letter requesting clarification of the
revision to 5 U.S.C. § 8li7 as a result of the passage of the Postal Accountability
amj Enhancement Act. Iapologiz(,; for the delay-in responding to your·tnqutry~

You specifically requested verification that U.S.P.S. employees have the option of
using annual leave, sick leave or leave without pay during the three-day waiting
period prior to entitlement to wage loss compensation for temporary disability. The
Postal Accountability and Enhancement Act modified section 8117 of the Federal
Employees' Compensation Act (FECA) to read:

A Postal Service employee is not entitled to compensation or continuation of
pay for the first 3 days of temporary disability, except as provided under
paragraph (3) of subsection (a). A Postal Service employee may use annual
leave, sick leave, or leave without pay during that 3-day period, except that j:f
the disability exceeds 14 days or is followed by permanent disability, the
employee may have their sick leave or annual leave reinstated or receive pay
for the time spent on leave without pay under this section.

Based on this amendment to the FECA, a U.S.P.S. employee may use annual leave,
sick leave or leave without pay during the statutory three-day waiting period prior to
accruing the right to compensation for temporary disability lasting less that fourteen
days.

I tlTust this is responsive to your Inquiry.

fll;tL ~...
a~(ard G. Duncan

DE~puty Director,
Federal Employees' Compensation


