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Tha un~;r!i~~ed pa-~iQ8 ~.gotiated & H~o=&ndu: of
Cr.:e:stAnding {MOOl .n~itled ·LWO~ in Lieu Qf SL/AL ft that
allow. An ~pl=y •• to =e~e.~Leave Wi~hout ~4Y (LWOP) prior to
exbaustinq an~u&l cr sick leave. The fcll;vinq ler?e. 4S •
~~ae for a~ni;~arin; these nevly negctiated MOO p%ovi.icn3.

The b~lie intant 0: thi. MOO i. to altLbli.h that ~ .~loy••
~eed net exh&~st a~~oal or sick leav. pric% to r.~e.tin~ LWO~.
O:le exc:ple of the te::n anced cot:. e:c..~aust· il vhen c.."'1 e::.ployce
=eque.~. ~a~ernity 0: ~&te:~i~y leave ~~d vas p:evicu.ly
=e~i:ed by local ~4aa;~~nt to axhault their sick er annual
leav= prier to re:eivins LWOP. An e:ployee nov ~a. the o~tion
of reque6tin~ ~WOP i~ lieu 0: lick or &nn~al leave prior to
ra~=hin9 the Feint where they ma~ RXA&Uat thei% lSAve bene~ita.

It vas not the i:te~t of thi; MOU ~c increa•• leAve u~a9. (i •••
ap?zoved tL~. of!). Horaover, it ~~. not th- intant tha~ eve:y
or all i~Gt~nce. of app%oved leave b~ changed to LWOP thus
allo~in; the ~lcye. to &==~ula~. A leave ~&lancc which voald
c:eat. I. ·us. or les.· si..l;u&ticn. P"..:~her::l==', the a.::pley.:ia
no~ cbli;atQd to a~prQ~e .u~h leave for thu laat hou: o~ ~he

e~~lcyee" 8checuled workday p~icr to &ne/er the !ir:t bou: of
the ~ployee/ echec~led ~rkd4Y 4t~.r ahclld~y.

!hia MOU does r.ot change Local Me~or&nda of CDdo=.tL~~ing

~esa:ding procedure, for prelchedulinq ~nu~ leava for choic.
or non=hoicB v~cAtion period.. It .lso was not !ntande~ to
provide employee. the oppo~unity to preschecule LWOP in lieu
of Annaal leAve fer cboicQ c: ncn=hoicQ pericd.. An amplC1ec
:ay at A lat.r date raquelt to chAnqe the p:Blchedul.d 4nn~Al

leave to LWOP, lubjeet ~o luperv!aor &pp~oval in Accordance
vi~h nor.m~l 164v. app=ov&l p:ccedure.. Bovev.r, this option i.
available to a~ acploy•• only if they a~c At th~ pQiut ~f

.•xhau.~i~g thei= annual 1.4ve bal&nc••
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This MOU does not e2tabli~h A priority
requests fer annual le~ve or LWOP when
.imultAncoualy requcatin~ such l.&~e.
loce.l pre.c'tice pre......!ll., i.e., "'bet.her
~?~=oved in c:~er of eeniQr~ty or en a

betw.e~ inci~cnt&l
IQveral ~loyee8 are
~he ~crmal establish.d
lee-va request.. a:8
£irst eom= fi=at serve
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ba~i. or c~hBr lQC41 prec.d~e. Thil =~Qr~dum c:
a~d.rst&:d1ni bas DO effect en any exilti~q l.ave &~prQvAl
poliella cr cth.: leave provision. ccntai~ed in th. ~lcyee
L~d Labor Relation. H~ual or ether applicabla' manual. and
hU~cck••
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