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Mr. Vincent R. Sombrotto
President
National Assocration of Letter
Carriers, AFL-CIO

100 Indiana Avenue, NW
Washington DC 20001-2197

Dear Mr. Sombrotto:

M-01350

RECEIVED
OCT 27 1998

Re: J94N-4J-C 97009363
Bishop, J
Brigton, MI 48116-9998

On several occasions, I met with your representative to discuss the above-captioned grievance
currently at the fourth step of our contractual grievance procedure.

The issue in this case is whether management is required to compensate an employee for time
spent in a medical facrlity, after the employees tour of duty has ended, as a result of a
management directed medical evaluation.

After reviewing this matter, it has been decided to sustain this case.

Accordingly, we mutually agreed to remand this case to the parties at Step 3 for determination
of proper remedy, if any.

Please sign and return the enclosed copy of this decision as your acknowledgment of
agreement to remand the remedy portion of this case.

Time limits were extended by mutual consent.

Sincerely,

i'fp-J?t2.~
Ichard A. Murmer

Labor Relations Specialist
Grievance and Arbitration

475 L'ENfANT PLAZA SW

WASHINClTON DC 20260·4100

ncent R. Som
President
National Association of Letter Carriers,
AFL-CIO

Date: II .Ls'l3i


