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On several occasions, most recently April 17, 1995, I met
with your representatives to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

During our discussion, we mutually agreed that no national
interpretive issue is fairly presented in this case. Whether
or not an employee is permanently disabled and may therefore
be removed from a duty assignment is an issue of fact that
should be resolved on a case by case basis. We further
agreed that, for purposes of removing an employee from a duty
assignment, there is no predetermined period of disability
after which an employee may be considered permanently
disabled. Therefore, the award of Arbitrator Collins in
HIC-NA-C 101 is not conclusive of the outcome of this case.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to remand this case to Step
3 for further processing consistent with the above
understanding.

Time limits were extended by mutual consent.

Sincerely,
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