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HATIORAL ASSOCIATION or LBftBR CMRIIlRS, AFL-CIO

It is hereby agreed by the United States Postal Service and the
National Association of Letter Carriers, AFt-CIO, that the follow­
ing procedures will ap,p'ly for the implementation of Arbitrator
Hittenthal's OCtober 26, 1994 Interest Arbitration Award regarding
expansion of the Carrier Techn.ician, Level 6, ('1'-6) program.

1. IDEN'l'IFICATIOR OF UTILITY LB"rTIlR CARRIBRS, LIlVBL 5

a. A Utility Carrier, Level 5, is defined as the principal
carrier for a designated group of not less than five letter
routes and who delivers mail on foot or by vehicle on the
rout.es during the absence of the reqularly assigned carrier.

b. The po·stmaster and local brancb president or their designees
will jointly identify aU letter carriers that currently
encWllber a Utility Carrier, Level Sf duty a.SlSlqnlllent, 0.5
defined above, and complet.e the enclosed worksheet (Attach­
ment Al identifying the incUlllbent Utility Carriers, their
Social Security nwabers and current Utility Carrier duty
assignment bid numbers. If there is Any disagreement
regarding specific indiViduals, is separate worksheet should
be completed for those individuals and submitted to the
district office for review.

The completed worksheet should be forwarded to the Manaqer,
Human Resources (District) to be received no later than close
of business on February 17, 1995. 'l'he worksheet will be used
by Hwaan Resources to identify utility Carriers for purposes
of upqrading them and to identify the corresponding: duty
assignments tbat need to be changed to Carrier Technician,
Level 6.

c. Coincident with the c.ompletion of Item b. above, the local
parties, with the assistance of the personnel office, where
available, will also identify Utility carrier, LevelS, dut.y
assignments that are currently in the bid process. Such bid
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po,stings shall be voided and posted as Carrier Technician
Level 6. duty as s ignmel'lts at the next available b,id cycle
that beqins after February 17, 1995. If tbe utility, Level
5, assiqmaent has already been awarded pursuant to Article
41.t.C.2, then tbe incumbent will be identified on the
WOirk.heet in accordance wittl Itea b. above.

2. UPGRADB OF UTILITY CARRIERS AND DU"EY ASSIGRIIBIftS '1'0 LnBL 6

a. All Utility Carriers, Level 5, will be promoted via Form 50
to Carrier Technician, Level 6, with an effective date of
April 1, 1995 (Pay Period 8)., In ~ddition, the cO'l"reaponding
Ut:ility Carrier duty assiqmaents will be changed by Baan
Resources or the postmaster, a.s appropriate, to Carrier
Technician, Level , assignments effective the same date.

b. The carrier's Le"el 6 salary will be determined under normal
promotion rules applicable to barqaininq unit employees.

c. The E:xperience Requirements outl,ined in the Qualification
Standards tor Carrier Technician, Level 6, will he waived tor
any Utility Carrier, Level 5il identified in Item l.b on a
one-time baais for purposes of this upgrade only.

4. Any residual vacant Utility Carrier, Level 5,. duty a.5190­
meats that are withheld pursuant to Article 12 or are held
pending reversion will be changed, either by Human Resources
or the postmaster, to Carrier Technician, Level 6 assignments
effec·tive April 1. As appropriate, the enclosed worksheet
(Attachment Bt, will be forwarded to the Manager, Suman
Resource. (District) with Attachment A.

3. ASS:IGIIIIBIrI or UllASSIGlIBD FULL-TID OR PAJrl'-'l'DIB I'LUIBLB
BKPLOYBBS C:OllYBRTBD TO PIJLL-'l'IIIB

unassigned full-time, LevelS, carriers or' part-time flez:ible
carriers converted to' full-time may be assigned to vacent
carrier Technician,. Level 6, ctuty assigmaents in accordance wi.th
Article 41.1.A.7, provided they meet tile Experience Requirements
outlined in the Qualification Stondards.
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The parties recognize that the Carrier Technician, Level 6,
(1'-6) position. carries with it an asswaption of leadership
responsibility as well as an advancement opportunity, and that
in many cases, 1'-6' s have not been called upon to perform the
full scope of their position. with this in mind, the parties
encourage supervisors, 1'-6' s, and carden alike to' work
together to realize the leadership, efficieney, and service
potential inherent in the 1'-6 proCJrUl.

In accordance with the duties and responsibilities of the 1'-6
position (copy of position description attached), the parties
encourage use of 1'-6's in the following leadership activities:

a. Monitor and assist replacement carriers working on routes in
tbeir Cjroup to maintain schedules and quality service:

b. Assist management as a delivery point sequencing (DPS)
quality liaison for carriers in their group, providing
information and suggested improvements related to improving
sort plan quality, station inputs, and overall quality of the
DPS mail flOW7 .

c. Make suggestions to the supervisor regarding coverage of
routes in their group to maintain efficiency and quality
service: and

the

d. Assist unagement in conducting quality control efforts, such
as ensuring that Change of Adclress cards (PS Form 3575) are
processed appropriately and that carrier case labels are
timely upda.ted, etc.

I

.'~l)~~

January 10, 1995

~~~
president
Rational Association of Letter

Carriers, AFL-CIO
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mENTUlCATION 0'' UTILITY LE1TER CARRIERS, LEVEL 5.

TO BE VPGl\ADED TO GRADE LEVEL'

, !

EMPLOYEE'S . SOCIAL SECVRrr¥ CURRE~T lJTlLIlY DUn
fULL NAME NUMB£1t ASSICNMENT N\lMBER

,
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6.
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10.

PLEASE FORWARD TO THE MANAGER. HUMAN RESOllRCES (DISTlUCll
TO BE RECEIVED NO LATER THAN CLOSE OF BUSINESS FEBRUARY 11.1995

Pustmaster Siparwe

Stale ZIP Code

Date
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TO 8E CHANGED TO CARRIER TECBNICLVI. LEVEL'
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tJTlLlTY CA.RRIER UTIUTY CAJUUER
DUTY ASSIGNMENT NUMBERS DUTY ASSIGNMENT NUMBERS

WITBHEIJ) BELD
PllRSUAN:T TO ARTICLE 12: I PENDING REVERSION
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t.

2.

: J.

4.

5. I

I

6.
I

7.

I 8.

9'.
I

I

I
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10.
I

II' APPROPRIATE, PLEASE FORWARD TO mE MANAGER, RUMAN RESOURCES (DISTRICT)
TO BE RECI:lVJ:D NO LATER THAN CLOSE OJ' BUSINESS J"EHKlJARY 17t l995

amcc ZiP Code

Date



II '. • BI i 'R j :I
.".- .... 1 I ::: a......1 - ","' uN , ;_ ¥ .. "
?01 oj i ii &. ! p ~..
~. If 1 (I If '..... !

'. ~ t· .. - i . ..
It Lilri:: J

18 1 JI. liS' == ;i -.oj i, .... 'lSE .... -.. s .:: ilt fl,. '1 It·!
. B !b 1 U! r! ~ i

.. • a" i 1· ~., J~. b.... s" ::I - a~. ~~ ~ I· ~ ~ ~ Q
i!~ 1& i 8~ ~f r I I ' ~

~ ".~ i... f. I i~.• !~... I. I . )h ~[J 1&1 ·u I. ~ - I '& r
~ 'Sa ,r· 5 il ;i I i l p •

a. !f. e" ~ =~, ~ Q

H ••1ii i! J ~ ~,. i@..:·a-
S 111.1 1;.::1...... ... t! •

Iii .v ~ ~. 'I· =
. ..~.. ~~ I.. S! f :1 ~

... P I 9.. '; '. II t I I.S II.. i
I .'. 5 ~I 1 3~ t EI j &
S l··~ I f 1 I Ii 50! IS; 1 I '_'l r . is! Ii J $ Ia I IiI Ill! III r-·~ .. '; Ii l:l 3

&

I .... 1= . • •••• . I £ ;; t I£t II j"
.
. 1.1 1:1.- - ... PI .... tit ~. iii I tJ I: fI ..

",I i . &

"


