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Mr. Vincent R. Sombrotto
President
Natio,nal Association of Letter

Carriers, AFL-CIO
100 Indiana Avenue, NW
Washington DC 20001-2197

Re:

Dear Mr. Sombrotto:
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On April 24, 1994, I met with the NALC Assistant
Secretary-Treasurer, Michael O'Connor, to discuss the
above-captioned grievance at the fourth step of our
co,ntractual grievance procedure.

aThe issue in this grievance is whether both IIholiday leave pay
and "'holiday worked pay" count toward the 60 hour work
limitation found in Article 8.S.G.

During our discussion, we mutually agreed that "holiday leave
pay'" paid for an employee's holiday or designated holiday is
counted toward the 60 hour limit. However, if an employee
actually works on a holiday or designated holiday, only those
work hours in excess of eight hours are added to the eight
hours of "holiday leave pay'" when determining hours which
count toward the· 60 hour limit.

Please sign and return the enclosed copy of this decision as
your acknowledgment of agreement to settle this case in its
entirety.

Time limits were extended by mutual consent.

Sincerely,

tr1cia A. Heath
ievance and Arbi

Labor Relations
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