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~h.r. bave .been numeroua ree.not 1nquJ.rl.. cone.ruing t.he
, , .eaniDg afthe word ·work- cont.ained in Article 8 of the

.a,tianal Ag:re.ment vit:b tha APWO and, NALC~. 'thi. -memoranda
will prOV'1clet~. C'ffie'!al C'o'rporate poait.ion Oft ,:t.hi. ,
matter.

The limitations contained In the Hational Agreement. of
12 hour. ift a day and 60 hours in, a we.k are'inclusive of
paid ho,url. If, for example,' an ezaploye. had approved
le.v. at. the beginning of the a.nice w••,k for 2:4 hours,
the maximum. an employ•• is, av'allable t.o perfona duty, i.e.,
to work" i. 36 hour. for the remainder of the ••rvica week.

8;om. queltion. receivei!" a.ppear t.o contemplat.. t.bat.·!of 'an
employe, bad 1.a.e of any type during the ve.k,· we could
retiUire that,.lnc!lvldual to J»er~oX1l ••rvic•• up to 60 hours ..

-Thi. 1. not t.he int.ent nor i. it the application of the
principle. unde,rly.1ng Artiel, I.... .
N'l.t10na1 arbitrato'X" Richaxd M1tt..nt.ba1~ in ca••jl4C-NA-C 21
(Pou.rth :I••ue), atated that the 60-hour limit: i.&ti.OIuta
and no employ•• may be worked palt that limitatloD.

Tbi. !Dfomatl0·n do.. not in any way alter our previoul
po,.it10n. and,' understandingawitb the r ••pective national
~9.1nlDg agent.. Rath.er, it 1. fU,rni.hed t.o proY~de •
ruU.Dd,er a. to t.he illt.ent and ma.ndat•• contained iD
Article 8.
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