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Recently, a meeting was held with th,e NALC Director of City
Delivery, Brian Farris, to discuss the above-captioned case at
the fourth step of our contractual grievance procedure.

After reviewing this matter, we mutually agreed that no national
interpretive issue is fairly presented in this case.

Furth.er during' our discussion, we mutually agreed that an
emp'loyeels request for military leave is p,rovided for in section
517.71 of the ELM. Specifically sta,ted:

An emp,!oye'e who ha.s official duty orders or official notices
signed by a,ppropriate military authority for weekly, biweekly,
or monthly training meetings and who has a conflict with
scheduled work requirements may choose one of the four ways of
m,eeting military obligation.,

A. Use of military leave not in excess of 15 calendar
days.

B. Use annual leave.

c. Use LWOP

D. Arrange a mutually agreeable trade of workdays and
days off with another employee who is qualified to
replace the abs,ent emp;loyee. Such trades must be
cleared with the respo,nsible supervisor and must be
in accordance with the terms of collective bargaining
agreements.

Consistent with this understanding, the parties mutually agree
to remand this case to Step 3 for further processing.
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consis.tent with this understanding, the· parties mutually
agree to remand. this case to step 3 for further processing.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Time limits were extended by mutual agreement.
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