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UNlTEO STATES POSTAL SERVICE
"5 \,'ltlfll'll ""l. S'N
Wlll\l"~IOft. DC 4":260

Mr. Thomas Freeman, Jr.
Assistlnt Director
~aint.nane. Craft Division
>.IDertean Postal War'ker.

Onion, AFt-CIO
817 14th Street, N.W.
:';ashinqton" D.C. 20005-3399

Re: Class Action
Hopkinsville, ~y 42240
fUC 4 4T-C 24220

Dear Mr. Freeman:

On February 28, 1984, we met tQ d.iscuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

:his grievance involves the r!view of ~edical certificates
submi~ted by employees who return to duty following extended
a~$enc.s due to illness.

We mutaally agreed to full sattlement of this issue as
follews:

1. To avoid undue delay in returning an employee to
duty, th. on-duty medical officer, contract
physician, or nurse should review and make a decision
based upon the pr~sented medical information the 530e
day it is submitted.

NQr~alll t~e ~m910/~! ~i!! be ~et~rned t~ work on
his/her n!~t ~U(~~dY Qr~~:ded ada~uate ~edical

~c':1:J"'t::t~.!t:,",n iz ~';~":'\i'ttll?<:' 'tiio:"'in sufficient ti:ne for
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2. The reasonableness of the Setvic. 1n delaying I;ft
employee'. return beyond his/her next workday shall
b. a ~roper subject for the grievance procedure on I;
ease-by-c&se basis.

Pleas. sign and return the en,closed copy of this decision .s
you.: acknowledgment of ag.reement to set.tle t.bi. case.

Sincerely,
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Margaret B. Oliver
Lab':)r fte lat ion" Depar tment

Thomas Fr'eeman, J'r.
Assistl~t Director
Maintenance Craft Division
Merican Postal Workers

anion, AF:'-(IO


