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UNI,TEOSTATES POSTAL SERVICE
475 L'Enfant Pla2a. SW
Washlnoton. DC 20260

April 18, 1983
Mr. Halline Overby
Assistant Secretary-Tr~asurer

National Ass'ociation of tetter
Carriers, AF'L-C IO

100 Indi.ana Avenue, N.W. \J
Washington, D.C. 20001-2197

Re: F. Nimph ius
Tampa, FL 33602
H1N-3W-C 14251

Dear Mr .. Overby:

On March 23, 19'83, we met to discuss the above-captioned
case at the fourth step of the contractual grievance
procedure. set forth in th 1981 National Agreement ..

The question raised in this grievance involved whether the
assignment of an employee to perf'orm work in another craft

(., while on overtime must be on a voluntary basis •

.. After further review of this m'atter, we mutually agreed that
no national interpretive issue is fairly presented in the
part ic:u-lars eviclenced in. th is case,.

The parties agree that overtime assignments are not
determined by the employee. Management may assign employees
to perform work in ano,ther craft while they are on overtime.
It is furt.her understood that these assignments are
p'redicat,ed on the individual fact circumstances but must be
in accordance with Article 7, Section 2, of the National
Agreement.

Accordingly, as we further agreed, this case is hereby
remanded to the parties' at Step 3 for further processing if
n.ecessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case.

Sincerely,

Ha 1 e verby
Assistant Secretary Trea
National Association
Carriers, AFt-CIO
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Kr. W83ne E,. White
National Business Agent
National Association of Letter

CarTiet'S, AFL-CIO

Southern Region Grievance
Appeal No. SUI-3\l-C 14251
Dated 11-22-82
Local No. 82-88-ND

Subject: Step 3 Grievance Decision - F. Nimphius
Tampa, FIr

Pt"ovis1on Allesedl3' Violated Q3-05-01

Dear Mr. White:

Tbis is to confirm the disposition at the subject step 3
grievance apPeal which was recentlJ' discussed.

Based. on in:f'ormation presented and contained in the grievance
file" the grievance 18 denied. An employee used on "overtime"
DI8l be used anywhere needed. Since the need for overtime ws to
pe'rform "certain" work, the assipent of' the grievant to this
"certai.n" w,rk' was proper.

The time limit for processing at Step 3 was extended by 1I1L1tus.l.
consent.

In our judgement, the grievance does not involve sny int8l'"pretive
issue(s) perta1nil'J8 to the National Agreement or 8J:13 supplement
thereto which rDB:1 be at ~neral application. Unless the union
believes othemse,. the case !Da3' be appealed direct1Jr to regional
arb!tration in accordance wi.th the provisions of Article IV of
the National Aoeement.

() r:;;',C -
J~Q.re:8son, Jr.
Labor Relations Division

cc: Postmaster, Tampa, FL 33602
Sectional Center Manager, Tampa, FL
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'NO

~ASUOUIT TO AFmCl£ TN OF THE NATIONAL AGREEMENT. WE HE1=IEBY APPEAL TO STtP 2. THE FOllOWING GRIEVANCE.

vrqr-"?N: INClUDING BUT NOT LIMI~D TO NATIONAL (ART. " SCCT.) 3, 5, 7 Sec Z. 15 lOCA!. {ART "secT.l~ _'JrI....RoJNDa _

FAC1lS: WHAT HAPPENeD, After report.", earl,. sa iDltrPCted tp bella 081.D1 mall OA r mt·18083. Mr.,

PeJletJerordereeJ tbe lrieyant to dl.f:rJbpt. man to tbe:'carrler route' lA the .tatlcm. Orjeya.of

cgmpIaLged of yprJdDI om of craft but to DO anU to maM Iemep.t.

~D ADOfTlONAL SltiEE1' ATT~:

JMIONI CONTEImCINIo ReASON5 FOR GRIEVANCE lh'. Pelletier,...,. 10 dlres::t ylqlat;ioA of Article 7 5ectta. Z. b.r
orderlDgMr. Nimpbip.. to work la tJae Clerk Craft after be yas .cbedgled to come' iD early to

,I" ..

ca•• hi.· rogte. Work 1ft &Aothel' craft 1. nbmtary «vept lp; eme~uc::r .itgatieu. relardl••

of c1a••lflcatl0D. There yere brP mhmte.era there at 6,;00 &. m. IIOt 00 the .,.e:rtlme de.ired 1

h •• been p-ieved.

w!to, replarly dlstribate the mall who uonld have heeD ••signed. the job. The Dalaa COa.teDd.

thll;"'. a dntingation 0' the ban a 8ment ",at began at 4, p. m. the previQDa dq. 91Z1t8Z wh,fcf

, 0 ADOfT\ONAl SlotE£T ATTACH,

COUKTNI'ACTION REQUESTED: Management recognize thad one'_ woddng overtime ttl A"other craft be or

~ ."DAry ha-i- Dot mandated except in aneme'rgenq .INaHon.
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