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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE UNITED STATES POSTAL SERVICE
AND

THE AMERICAN PO'STAL WORKERS UNION, AFL-CIO
AND

THE NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO

The United States Postal Service, the American Postal
Workers Union, AFL-CIO, and the National Association of
Letter Carriers, AFL-CIO, hereby agree to resolve the
following issues which relllain in dispute and arise frolll
the application of the overtillle and holiday provisions of
Articles 8 and 11 of the 1984 and 1987 National Agree­
.ents. The parties agree further to rellland those
'Jrievances which were tilllely filed and which involve the
issues set forth herein for resolution in. accordance with
the teras of this ltelllorandWi of Understanding.

12 Hours In A Work Day and 60 Hours In'A Service Week
Restrictions

The parties a'Jree that with the exception of Decelllber,
full-Hille employees are prohibited frolll working 1II0re than
12 hours in a single work day or 60 hours within a
service week. In those limited instances where this
provis.ion. is or has been violated and a tilllely grievance
filed,. full-tillle elllployees will be cOlllpensated at an
additional prellliua of 50 percent of the base hourly
straigbt tillle rate for those hours worked beyond the 12
or 60 hour Ulllitation. The elllploYllen.t of this rellledy
sllall not be construed as an agreelllent by the parties
tllat tbe bployer lIIay ezceed the 12 and 60 hour
li.itation with impunity.

As a .eans of facilitating the foregoing, the parties
agree that excluding December, once a full-time employee
reaches 20 hours of overtime within a service week, the
employee is no longer available for any additional
overtime work. Furthermore, the employee's tour of duty
shall be terminated once he or she reaches the 60th hour
o,f wo,rk, in accordance with Arbitrator Mittenthal's
National Level Arbitration Award on this issue, dated
Septelllber 11, 1987, in case nulllbers H4N-NA-C 21 (3rd
issue) and H4C-NA-C 27.
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Industrial Relations Director
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Vice President
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Holiday Work

The parties agree that the Employer may not refuse to
comply with the holid.ay scheduling "pecking order"
provisions of Article 11, Section 6 or the provisions of
a Local Memorandum of Understanding in order to avoid
payment of penalty overtime.

The parties further agree to remedy past and future,
violations of the above understanding as follows:

1. Pull~time employees and part-time
regular employees who file a tiaely
grievanc'e because they were improperly
ass,!gned to work the! [ holiday or
designated holiday will be compensated
at an additional pre.IUII of 50 percent
of the base hourly straight tiae rate.

2. ror each full-time eaployee or
part-tiae regular eaployee iaproperly
assigned to work a holiday or
designated holiday,. tbe Saplo,yer will
co.pensat,e the employee whoi should
have wo,rked but, vas not peraitted to
do .o~, pur.u~nt to tbe p'rovisio~s,_of
Arti,cle 11, Section 6,. or pursuant to
a Local lIemorandum of understanding"
at the rate of pay the employee would
have earned had he or she worked on
that holiday.

The above settles the holiday reaedy question which was
reaanded to the parties by Arbitrator "ittenthal in his
January 19 187 decision in B4N-NA-C 21 and B4N-NA-C 24.J - .' ... .
11 .. J
Director,lO fice of

Contract Adainis,tration
Labor Relatio,ns De'partment

DATE /0/1' / UIt


