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UNiTED STATES POSTAL SERVICE
Labor ReIaUonI· Department

475 C-Enfant Ptaza. SN
Washington" DC 20260-4100

Mr. William Burrus
Executive Vice President
American Postal Workers

Union, AFt-CIO
1300 L Street, N.W.
Washington, DC 20005-4107

Mr. Lawrence G. Hutchins
Vice P'resident
Nationa,l Association of tetter

Carriers, AlL-CIO
lOO l!ndiana Avenue, N.W.
Washington, DC 20;00}'-2197

Re: B7C-NA-C 9
M. Biller
Wasbington, DC 20005

G:entleaen:

On 'e'bruary 9, 19'88, David Cybulski and Charles Dudek met
with you to discuss the above-captioned grievanc.e at the
fourtb step of our contractual grievance procedure.

The issue in this grie,vance is whether an employee who is on
extended absence and wishes to continue eligibility for
be'41th and life insurance benefits, and those protections for
"bieh .n employee may be e,ligible under Article 6 of the
Rational Agreement Dlay use sick leave and/or annual leave in
conjunctio,n with leave without pa.y (LWOP) prior to exbausti.ng
his/her leave balance.

During our discussio·ns, we, mutually agreed that an employee
in the above circlDIlstances may use sick leave and/or annual
leave in co,njunction with LWOP prior t:o exhausti.ng his/her
respective leave balance. In additi.on, this s,ettlement does
not li.it managementls prerog,ative to grant leave' requests at
its discretion according to normal leav, approval procedures.
Purth,enaore, the Ealplo,yer is not obligated to approve such
leave for the last bour of the employee' 8 scheduled workd.a.y
prior to anel/or the first hour of the ..ployeets scheduled
workd.ay a,fter a hal iday.



• •..

, ..
M-00841

- 2 -

I'
I

I
Please sign and return the enclosed copy of this decision as
your ac'knowledgment of agreement to settle this case.

Time 11mi t.S were extended by mutual consent.

Sincerely,

lam Burrus
xecutive Vice President

American Postal Wo,rkers
Union, AFL-CIO

Lawrence GaautcnS
Vice Pre,sident
National Association of Letter

Carr ie,rs, APL-CIO
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