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UNITED STATES POSTAL SERVICE
Labor Relallona Depertrnenl

475 L:EnIlInl Plua. 9N
WUhlngton. DC 20280-4100

Mr. Brian D. Farris
Director, City Delivery
National Association of Letter

Carriers, AFL-CIO
100 Indiana Avenue, N.W.
Washington, DC 20001-2197

Re:

"APR - a1.
D. Ciruzzi
Nashua, NH 03061
H4N-lK-C 41588

•
Dear Mr. Farris:

On February 9, 1988, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether an employee who has
been on military leave should be permitted to sign the
overtime desired list after the start of the quarter.

After reviewing this matter, we mutually agreed that a letter
carrier on military leave at the time when full-time
employees place their names on the overtime desired list may
place his/her name on the overtime desired list upon return
to work.

Please sign and return the enclosed copy of this letter as
your acknOWledgment of agreement to close this case.

Time limits were extended by mutual consent.

~~\~t ,M~k~
Michael J. GU~;Jr: '(- Bri~FarriS
Grievance & Arbitration Director, City Delivery

Division Na.tional Association of Letter
Carriers, AFL-CIO


