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Ee'cen,tly you r:;e,t wi1;h Frank Dyer in pre-arb!nzrt,fuii :~:.:"\

discussion of H8C-5~-c 14337. The i3S11~~~p..~hf~,~.;.~§,~.is
whether l;;an~3e:aent violated t.he ~ational'·hg~~lh'~~'-.b~ltlie~;~:;
traomriit tal of infor~natfon to higher authority that a
discussion had taken place •

It was rautually agr~ed to full settlement of the case as
follows:

1. Su~er...isors actively engaged in supervision
of er::plo:lecs are prcclu(~ad fro:n :;}:cluing ing
~'i1:itten notes r~9arding discussions.

2,. r -::. is an, Qccet:;t.e,d !.'ra,ctice ·:lh,en a ttlork unit
supervisor is requesting, from an appropriate
office such as a local Labor Rel,'ltlons
Division; au instrument of discipline to
indicate discussioi1(s) conducted with the
s~ecific employ(':e..~hiswill ensure that
discipline will be consistent, correctiv-a,
and proCjre£sive.

Please sign the ~~closed copy of this letter aclmo\iledging
~1our ag::eer~er.t ~lith this s~~tlenent, ':']itZ1ctra~"ing

rmC-5G-C, 14337 from the pending national arbitration listing.
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