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EMPLOYEE ANO LABOR RELATl,ONS GROUP
WUhln~ton •. DC 20260

JUL 151977

Mr. Thomas D. Riley
Assistant Secretary-Txeasurer
National Association of Letter
Carriers, AFL-CIO

lOa, Indi ana Avenue, NW
Wash.i:nqton, DC 20001

Re: B. Harper
St. Petersburg, Ft.
NC-S-6645/NS-FL-12004

Dear Mr. Riley:.
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On JW1e .23, 1977, we met with yo,u to discuss the above-captione~griev
ance at the fourth step of our c:oI1uactual qri.evanee procedure •

The matters presen.ted by you as well as the applicable contractual
provisions have been reviewed an~ given careful consideration.

The wisdom of sending the grievant to a general pI:actitioner is ques
tionable. However," mana<iement does have the right to send the eIJIElloyee
fQr another medical opinion or fitness-for-duty examination.

No violation of the National ~q.reement has been shown and, therefore,
the. grievance is denied.

Arbitration Not Psquested

A letter carrier II1JSt sul:::rnit to rrore than one fitness for duty
examination if requested by ITBnagenent•


