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SUBJECT:

COfoh'tENT : r-Iana?cment may usc volunteers or part tiH1C'
fleXlblcs not: on lis t but carr i(~rs not on tlY:'
1 ~ st cannot arCfue thil t they should ha V(:~ COl:'~;(~d
hun to \.,ork~ \vllOn the intent of not siqt'l i.nq Lhe
list is to he excused. . ... ".

,"

Hr. 'fhomas D,. Rile.y
1\55is'cant Seer ct:l.:~"Y-Tr(~asur.3::
national Association of Letter

earriers, M'L-CIO
100 Indiana Avenue, rni
\'itl,shingt.oll, DC 20001

Ite: J. J{emp
Ocean Ci t:y, UJ
NC-E-4790/E)-SJ-461

Dear 14r. Riley:

Rum 28 IJi7
M-00776

On F'cbrua,ry 15, 1977, \',e met with 'lOll to discuss tho nbove·~

captioned grievance at t.ll£;! fourth step of our contrllC'ttE\l
grie'vance procedure.

'Xhe matters presented by you ns well aa the applicable
contract.ual provisions haVf! beo:H1 reviewed and ~iiven c,:n:eful
consideration.

~'he issue in thi.s (.~ase concern3 ',-lhei;hcr t:hs EOlploy(n" i.:-;
contrac.tua.lly required to call ill tho junior full-tl1'~":'

regular emplt)yee when no- full-time rQ'glll~lr employees h2.VO
signed ttp' on the Overtime Desired liot.

The pa,rticu1.ars presentE!d sho\'1 th«l: no letter carri(:1." 5i9w~d

up, on the Overtime Desirt."d list for the quarter in qtte::lt.ion.
The need for overtime arose on June 16, 1976 and llli:Ulagetll~Hlt:

called employees ~'lho were 01'1 thei,r non-schedulsd day to t"iCl'\

if they would work overtime.' 'l'wo of tllose cont.m'Jted Clccepb~d

the offer, one of which was' senior to the grievant. Tn snch
ciI:cumstances, under the· terUII] and conditions of tho Hntlonul
Agreemenl:, management has t.ha option of mandal:.ing oV,Tt:timi)

~- E.l.,...j· u!li~r1t~o'f uSinc~L p-ar§:t:~~n~~=~_~~)~_~El~~~~p-fo¥oe3'JJql:----
~::!~~I19 for 'Volunteers or p1.votlng wor}t on vacant: ront.c:L In
thsstl !lls!:ances, it' is n6t-s:rio~in'-tTiat-ovi3r"t:Lme \~<\9"i"i'iiiri(t~t t cd
b~/, man.agement, but rather that employ.aeB were aolic1 ted to
volunteer to \'10rh: the overtime.

\.
\

In the circumstances presented, no contractual violal:,.ioll is
evidenced, ths.refo,re, the gri~vance is denied.

Sin.c,a:rcly,

!.;itil:!~d')l...... -

Uil1iam E. Henry, Jr.
Labor' Relations Department:


