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Mr. Thom•• D. lila',
AI,.i,tlut Secretary-Trealurer
Ration.l A.loc!atioQ of Letter

C.rrierl, AFL-CIO
100 l1idi.u. Avenue. IW
V••hiDltou. DC 20001.

b: c. C.bbard
Cincillaat!. OB
.C-C-4645/5-C1I-481

1)ear Hr. tiley:

OIl Karch 15, 1977 we met with 10U to discusl the above-captioned
ariev.nee at the fourth Itep of our contractual Iriev&ace procedure.

The lutterl presented: by you &1 well &1 the .pplieable coatr.ctu.l
,rovision. bave been reviewed IUd: liven careful coutideratioD.

III the particularl pTeseutee! in thi. cas." it i. our d'etet"lliD.tion
that th,e litu.tiotl prelented: cloe.' Dot, constitute "an opportunity
offered" to vork overtime •• provided in Article 'III, SectioQ S
of tbe M.tioual q-reemeut. to thi. ,x~ellt, ve fiud the arievance
ii, lustained.

~1 copy of thil letter, the POlt••ter i. iutt'Ucted tbat ill the
future, wheu 10000eoue otbel' thaD. the a,lo1ee aUlverl telephone
reClueltl to work overt.ime, tcr take the aecenary .easure. to
ellaure that tne ~ployee bas "e-:Ua.ed the op,pot:tUM.-:J to, vor'& .

_u ..- ._....-..- _

- ......_~-,- --


