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Reference is cade ~o cy .eDOrand~ of April 7, 1980, CO?y attached.
Article XVI or the National A9ree~ect clearly ~akes disciplinary
act.ion at'propriate for safety rule violatioa(sJ. Additionally,
Sub-cha!"ter 650 of the !':rtployec and Labor Relation.' ."anual estab
lisbes that Don-bargaininq e=?loyees are cot exem~t fro~ discipline.

. vben warranted.

Bovev~r, 1~ Dust be fully understood that postal policy prohibita
~k1ng any action ~bich discoura~es the roportinq of aD eceldeot or
the filing of a claim for cQ~yen5able iniury with tbe Office of
Wor~er5' CGzpcnsation Prosra~s.

IA a safety connected disciplinary situation ~e actions ot •
~&nagerf supervisor. or employee which violate po3tal service .afety
rules or ~esulation. r.ust ~e cited. Such disciplinary &ctloas are
lnde~eD4en~ of whether or not an accident 1. involved•
"..
Supervisors and" IMuagers are a1,.aY8 expected to take" eff'ect1ve
action to correct unsafe practice.. Our safety And health program
cannot: be effective without. this supervisory and =.an.ages::tent. atten-
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. . '~ 'Plea8e .hare th.1. 8elDOrac.c!us with dl.trlct and local offices vit.hla
.~ ::.....,..... ': . youX' regions.
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::. -. . ~ . (Signed) Carl C. Yi~!
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:Carl c. a1seker
Senior AsBi5t.n~ Pos~.ter Ceneral

.'E:tployce and Labor .Relations Croap
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