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Mr. 'l'l':cmas D. Rllp.y
Assistant 5ecretary-Treasurer
National Association of tetter

Carr iers, ML-CIO
lllQ Indiana Avenue, NW
;·lo!lshJ.ngton, DC 20001

Re: R. DuFour
Croves, 'l'X
flC-s-5127/tJ5-St-1-8999

..
APR 15 1977

•
Dear l'lr. Riley I

on !1arch 10, 1977, we Il'et witt yoo to discuss the above-captioned
grievance at: the foul:th step of our contractual grievar.c:e proce:lure•

'itIe matters pcesented by you as well as the appl!ceble c:oatractual
provisions have been revi~ and given careful consideration.

During our discussion, we Cl91'eed that light duty essignl:,:ents for
fuU,-time employees may be established from part-time hours to
CClI'Isist of eic;rht (8), hours or less in a servic3 day and forty
hours or Ius in a service wee.l(. In addition, we ~reed t.'lat the
installation heed may change an employee's regulu: schedule in
order to afford ligh.t duty WOl:k to an er.ployee without incurring
an overtime obligation. Based upon the foregoing, this case is
COl'Isidered resolved and the grievance closed.

Sincerely,

Jsigned)'

Willaim J. Downes
Labor Relations Departr.:ent
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