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EMPLOYEE AND LABOR RELATIONS· GROUP
W"hlngton, DC 20280

Mr. Thomas D. Riley
Assistant Secretary-Treasurer
National Association of Letter Carriers,

APL-cIO
10·0 Indiana Avenue I NW
washington, DC 20001

Re: D. Heath
Norwalk, CA
NC-W-Sl82/W793-'7N

M 00733

Dear Mr. Riley:

On October 13, 1917, we met with you to discuss the above
captioned grievance at the fourth step of our contractual
grievance procedure.

. .
The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration. .

Based on the evid.ence presented in this grievance, we find
that an employee on light duty may be scheduled for dut.y at
such time as 1:he 1igbt auty work is available. '.rhe employee's,
"normal schedule does not apply when that: employee requests
light. duty.. d L,oesl management will make a reasonable effor·t:.
to reassiqri the employee to available light duty in his own
craft:. prior to schedul~g liqht dut.y in another c:raf1:.

Therefore, it is our conc:lusion t.ha;t no violat.ion of the
National Agreement occurred and the qrievance is denied.

NOTE: Article XIII, Sec~ion C3 provides. for changes in t.o'ur
hours, work locat~on and work week for requested liqht
duty.
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Arbitration Not Requested


