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AUG 31 1971

M:r:• Thomas D. Riley
As,sis1:an't Secretary-'lreasurer
NaUona,l AssQciat!o,n of Lett.er
ca.n:iers, AFL-ero

100 Indiana A~enue, N. W.
WashiDg~n, D. C. 20001

Be: . W. Cischka
Troy, MX
NC-C-74,SO/SDET-2385

Dear Iioir. Riley:

On Aug:uS,t 23, 1917,' we mei: with yoti 1:0, discuss the above
captioned grievance at. the fourth st.ep of our conuactual
grievance proCedure. .

The ma:t1:ers pre,sen1:ed by you as well as 'the applicable
coauac1:Ual provisions- have been reviewed and given careful
cODs;iderat.ion.

Based on t:he evidence presented in this grievance, we find
'that there was sufficient: c'ause for placing the employee
on, sick leave rest:rictJ.on. Therefore, it is our conclusion
'that. no violation of "the Nat:.ioJ1&l Aqr'eement. occurred and, 'the

'i,evance is den.ied.· owever,.' managemen s ou arm
amp oyees, pr ·or to placing them: on res1:ricted sick leave
'that then usage of si"ck, leave demonstrates a pattern of
abusing t:he use of sick leave.

sinc'erely,

. (signed):

Mi.chael J. .Harrison
.Labor Relations Depar1:ment


