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UNITEO STATES POSTAL SERVICE
475 L'Enfant P1aza. SW
Waahlngtcln. OC 2030

July 8, 1983
Mr. Salline Overby
A.i:t.sistant Secretary 'I'reasurer
National Association of Letter
Carriers, ArL-CIO

100 Indiana Avenue, N.W.
Wa::ninqi:on, O.Co. 20001-2197

Re: O. Moore
Culver City, CA 90230
B1N-5B-c . 11222

Dear Mr. Overby:

On June 23, 1983, we met to discuss the above-captioned
g:rie1fance at the fourth step of our cont;ractual grievance
pr")cedure.

The matte~s presented by' you as well as the'applicable
contractual provisions have been reviewed and given careful
consid.eration.

..
The issue in this grievance is whether the qrievant, a
Reserve Letter Carrie~, should have been p·aid out-of-schedule
p;remium because he worked a nonscheduled da.y of a five-day
·;hold-down. • .
The union claims that because management. awarded the carrier
the assignments" which resulted' in him having 3 nonscheduled
days in one service w'eek, the car-rier should have worked the
assignments as scheduled, inclUding the nonscheduled days.

'1'he 10<::a1 union, on the other hand, claims the grievant
should have worked the nonscheduled day of the second
a.ssiq:mIlent·in ord'er to provide the grievant with his' full
forty ho·urs, of work in the service week.

It is man.agement's position that although the grievant was
awarded a five-day "hold-d'own- assiqnment. t.hat could have
resu.lted in a sho,rt work we.ek,· the proper remedy was t.O
adjust. the schedule by having the employee work one of the
n.onseheduled days. r'urthermore, because this adj ustment was
made to eliminate an undertime sit.uati.on., the grievant is not.
entitled to out-of-sc:hedule premium.' It is our view tha.t.,
under the circumstances enumerated in the file, the grievant
properly worked the days of the five-day "hold-down."
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Mr. aalline Overby

I'n the absence of a contractual violation, this grievance is

denied ..

Leslie Bayli,ss
Labor Relations Department
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UNlTEO STAreS POSTAL SERVICE

.West.", Regional Office
54n Bluno, CA 94099

M-00686 ..

Mr. Brian Farris I NALC
liational Business Agent
363 S. Main Street 4,106
Orange Ca.l.ifornia 92668

Dear Mr. Far-ris:.

r.iAY 5 iS83
Culver City, CA
D. Moore
t41N-5B-C 11222

I.-

This t-lill con~irm the Step 3 hea=ing between your designee
Tom Young and myself concerning the above grievance on
Apr'il 6. 1983.. .

F'acts in this issue indicate the grievant, a full ... ti:n.e
reserve Letter Carrier. opted on acemporary vacancy of
5 days wi-eh non-scheduled days off Friday and Saturday.
November 26 and. November 27. 1982, respectively. The following
ll1eek. he moved into another temporarily vacant a.ssignment
(via opting) wi th Sunda,y a.nd Monday off, November 28. and .
November 29.. 1982 t respectively. The grievant was reqUired
to wQ'rk Satu:day November 27. 1982 ..
The uni.on eontneds the grievant opted on the initial assign;nent
with Saturda,y November 27th as a..~ off day and ~ias require.d to
work. therefore.• Manag'ement must pay out-of-sc:hedule overtime
for that day.'

The. issue in this, grievance involves whether or not Management
was proper in requiring the grievant to work the concerned
Sa.t.urday ..

Several ramifications must be considered in chis issue as follows

.. 1) If the grievant t-ras not scheduled to wozok Saturday •
November 27th. he would have had 3 NSD's for that week.
Saturda..y.• No,vember 27th. Sunday ' ..Novem~b~,",' 8.',t,h. and
Monday t November 29th. res'ul ting in a .~?1io work week.
HOl" ·,,;ould .grievant be ,cO:?,ensated for IfJ~.~;~"s.·. g 8 hours?
Obviously. Management did not negotiate ' 'e:-;~; , ents
l:e'luiring automatic administl:ative ::pens ~. "',~
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Management maintains the work week begins on Saturday.
Therefore. employees opting on assignments must start
those a.ssignments on Saturday. Difficulties arise
when the local office has negotiated (per Article 30,
Item 6) that the vacation week begins on Monday. Under
those circumstances, the employee begins his vacation
week by working Saturday and taking his first day of
annual on Monday. With Sunday off and on.e other day off
that same week, the employee cannot exercise his option
of taking annual leave 1."1 a I..'nit of·5 days,. pe.r Article 30,
Item 7. Further, the opt.ing employee, if beginning 1;:he
assigpment on Saturday, would conflict with the incumbent
who will also be working Sa.turday since his vaca.tion can' t
start until Monday. In the inst.ant case, the incumbent
was off; therefore, the grievan.t was required to work the
Saturday in question and no conflict exisced.

In this grievance the union argues the grievant should
have been· allowed Saturday the 27th off and been required
to l>1o"t"k Monday the 29th. io1ould Management be required
to pay out-of-schedule overti::le for Monday? ObViously,
we did noe negotiaee for chose results either .

Management maintains, based on the fact situation of this
i.ssue, requiring the grievane to I.ork on Saturday,
November 27th, 1982, was n.ot unreasonable, and there is
no vi.olation of the collective bargaining agreement.

Based upon the above,. the grievance is deni,ed ..

In our judgment, ehe grievance involves an interpretive issue
pertaining to the National Agreement or a supplement thereto which
may be of general applic.at.ion, and thus may only be appealed to
Step 4 in accord.ance ,;ith ehe provisions of Article 15 of the
National Agreement.

Sincerely,

rI· O!J· -~-~--::--
iol~ling. RegionkJ.
'Labor Relations Representa.tive
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Pursuant fo' Ante/. XV" Section 2, this fOlm mus' be used to 3PPfl./a gninance to St.p z.

M-00686

6
ZIP

auTY HOURS

U.S-P.S. NO.

l
'~e

. 290=0062

S.. GrabtN kl..
: STEWAAQ
•,
t·

St,an Grabowski, President

NDARD GR1EVA,NCE FORM
OAT!

. ' S~EP 2 DESIGNEE I,NAilIE & TITLel

Mr'. Marvin l.fenzhuber Postmastar
rM: UANQI NO. euSINESS "CORESS

1650 19Z6 S. i'ac:i.fj"c Coast Hwy., Suite! 210 Redondo Beach,
.' 2: AUiMJ'UZ!tl"UN10H, ReP'. ,PMONE-OFF1CS

316-a279

A

EP 1: FlENDe'l&D ON ,OAWnl4>

,0000tt 12-29-82 (E:tt)

.=!SUAHT' TO ARTIClE xv OF Tlife NATiONAL AGRESJ'deNT. WI! HE~eay APPEAL TO STEl" 2, THe FOll-OWING GRiEVANCe..

)U110N: INCl.UOING BlUT NO:r U,MlTeO TO ~IA:n·:NAI. (ART. ~ SECT.) VTII,Sec. 5jn.I LOCAl. (ART & Sec:r.), _e GIlOUNOS -..;, _I.-....~... .....---------------------
,C'TS:. WHAT' HAPflENED 'The g;ri .o:I:'Icant, ~ Reserve !ette"" aamer. Qptgd en rQUt~ 4.8', i·,-bic:h had

ji~ am lI-27=-e2 as' nan:scheduled 4m~ The grievant. .was, rea~d to ~-cl!.'c

onl1-27-S2. The srievam. did nat r3ceive cut of scheduJ.e pay, because 4olmag,;ment,

was 2t..t~ to eJiminat.~ a problem which ~-lould ar.1.se in the grie"l'an't's schedule

for th~, !oUowi.t1g week, due to an opt tor that pericx1, wh:i.ch had 11-29~ as the

DQC.-scb.eduled dq. 0 AOOITlQNAI. SIote:.,. ATi'AC

NIClIt C'OHITEH11CN8: REASONS FOR GRlevANCS . lrlhen a problem. arls'ss in an. opted !'or schedule: ""idch
l!p11d sans,e the aff'e~~ employee to be in either an "overtime or undert:i.me" status,
an atijustmen; ean be mad',; bz either scheduJ';ng' h:il:I m: the :c.cn-3ched.uled day of the opt.

ornon-s,cb.edu1 ;ns: his .In one of the, scl1edu1.ed days of the opt to avoid the ·'ovarti:De

or· m:1dertimen s1..tuat.icn. However, the adjustment nmst. be ~ade at the t:ime or at. 1e~

d'm"i.'ag the apted fer pened in wht1ch the probJ.em arisas, net. ptior to or a-~er the

opted tor paned in ~. the problem arises. 0 AOomONAL SHEET ATrAC

: --------.---------------




