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UNITED STATES POSTAL SERVI,CE
"75 L'En'.t Plau. SW
WUtl'nofon. DC 2a28G June 7 ~ 198,

•

Mr. Ralline Overby
Assistant Secretary~Treasurer

National Association of Letter Carriers, AFL-CIO
100 Indiana Avenue, N.W.
Washinqt,on, o. C. 20001-2197

Re: G. Kugler
Torrington, CT 06790
HIN-IJ-C 6766'

Dear Mr. Overby:

On April' 26, 1983" we met to discuss the above-captioned
g,rievance at the fourth step 0'£ our contractual grievance
procedure.

The matters presented by you as well as the applicabl~

cOintr'actual provisions have been reviewed and given careful
c::ons,ideration.

The question in this grievance is whether management
restricted the bidding for a temporarily vacant VOr-1A
position to employees with the same schedule as the positio,n,.

The union's posi,tion is that all employees regardles,s of this
schedule should be provided the opportunity to bid" for the

. t,empol'ary pos i t ion.

The position of the Postal Service is that the subject
position is to be filled on a temporary basis in accordance
with Arti.cle 25 of the National Agreemen.t:. Therefore, an
employe'e must be available for the assignment. We find that
by restricting the bidding of qualified employees to the same
schedule does not violate the National Agreement.

A~'C'ordingly, this grievance is denied.

Sincerely,

o.tL.lc.~-
Thoma~~
tabor Relations Oepartment
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