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EMPLOYEE AND LABOR RELATIONS GROUP
Washington, DC 20260

JUL 191977
Mr'.. '1baDas D., Riley
A$S,istant secretary-Treasurer
National Association of letter

carriers, APL-CIO
100 Imiana Avenue, N"vl
washington, DC 20001

Re: J. Glover
Houston, 1!X
NC-5-4767/NS-sw-9115
-,~.~.

Dear Mr.. Riley:

On Pebtuary 10, 1977 we met with yoo to discuss the above-ca.ptioned
grievance at the f01:lt't:b ,.s~p of our contractual grievance procedure .. ,
.
1J!le. matters presented by you as well as the applicable contractual
provisions ,have been revi~ and given careful consideration•

.' SUperviSOES may have work related discussions with employees under
their jurisdiction without a steward's presence.. However, in this
specific instance the supervisor wanted a witness present.. '1his
unusual action justifiably caused concern by the employee arx1 as
aoonsequence his request to have a steward present was not unrea
sonable·1,-
As, it relates to the fact circumstances of this grievance case
only, the appeal is sustained ..

Department

NOl'E: Grievant requested a slxlp steward to be present when conf:ra1ted
with. a supervisor who wanted to discuss a~ related incident
and have another supervisor as a witness. His request was denied•

.~


