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UNITED STATES POSTAl SERVICE
.75 L,£nfant Plaza, SW

Washington,. DC 20260

January 29, 1985
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Mr. Moe Biller
President
AIle'rican po,stal Workers, Onion,

APL-CIO
8,17 14th S,tr'eet, N'.W.
W'ashi,ngton, D.C. 20005-3399

""'r. Vin,c'ent R. S'ombrotto
President
Rational Asso,elatlon, of tetter

Carr':iers, AFt-CIO
100 t,nd!ana Ave,nue, N .W'.
Washingt,on,. D,.,C., 20001-2197

Gentlemen:

As information, enclosed is a copy of material we have
provided our regional General Managers of tabor Relations
which deals with the recently implemented provisions of
Article 8 involving penal,ty overtime pay.

Bruce Evans of my staff is available' (245-3662) should you
have any questions reg,arding, either the overview or the
quest1o,ns and answers.

Sine,erely,

aJ~ E· r"~£l.
L./'James c. Gii~r
tr- Assistant Postmaster Gene,ral

Labor Relat.ions Department
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1984 NATIONAL AGREEMENTS
USPS - APNU/NALC

USPS - NPOMB
ARTICLE 8 BRIEFING INFORMATION

The following is a brief overview of the new Article 8
ll,rovisions involving Penalty OVertime Pays

o The new provisons of Article 8. Sours of Work. of the
1984 National Agreements wi th the APNU/NALC and the
MaUhandlers were effective 1/19/85.
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o New language in Article 8. Section" provides for a new
cat.egory of pay entitled Penalty OVertime Pay. Penalty
OVertime Pay is paid at two times the base hourly
8trd.ght time rate. Penal ty ove rtime pay wUI not be
paid for any hours worked in the month of December.

o 'or full-time employees. penalty OVertime Pay is paid for
all work in contravention of the restrictions identified
in Article 8. Section S.F. Article 8. Section S.P
provides that full-time employees may not be required to
works

1. overtime on more tha.n four of the employee's five
regula.rly scheduled workdays.

2. over 10 hours on a regularl.y scheduled workday.

3. over 8 hours on a non-scheduled day.

4. on IlOre than 1 non-scheduled day.

o Violations of any of the above require. the payment of
. Penalty OVertime Pa.y, whether or not the employee

volunteers or is required. to work.

o Beginning the first full pay period after 9/1/85.
exclud:ing December. part-time employ••• will receive
'enalty Overtime 'a.y for aU work in exce•• of 10 hours
in a .ervice day or 56 hours in a service week.

o Article 8. section 5.G provides that full-time employees
not on the ODt may not be required to work overtime until
all avanable ..ployee. on the li.t have worked up to 12
hour. in a day or 60 hours in a week. Employee. on the
ODL ..y not. work IIOre than 12 houra in a day or 60 hours
ift a .ervice week. .

o In ad:ditlon a related memorand.UID requ.ire. that ODt.s are
to be annotated to indicate those employees volu.nteering
to work up to 12 hour. on .. of their 5 regularly
.cheduled workdays. The ODts would then have 2
categories o·f volunteers.



1. volunteers who wish to work up to 12 hours per day
.n~, •••ximum of 60 hours per week.

2. volunteers who wish to WOrk up to 10 hours per day
., and a aaxillua of 56 hours per week.

•
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QUESTIONS AND ANSWERS

The following 18 a compilation of questions and answers
concerning, the application of the new proY18ions of
Artic,le ., Sectio,ns 4 and 5 •

. '''''i, •

1. W111 penalty overtime be computed manu.ally or by the
poes?

Anawer:

See Postal Bulletin 21495 dated January 14, 1985.

2. Is an employee entitled to penalty overtime pay even if
that employee volunteers to work in excess of the
restrictions identified in Article 8, Section S.P?

.Answer:

tes, excluding December. any work in excess of those
restrictions should be compensated at the penalty
o,vertime pay ratel regardless of whether or not the
emp,lo,yee volunteered. By .igning the overtime desired
U.t, an employee has indicated a wilHngness to work
u.p to 12 hours in a day and 60 hours in a .ervice week I
tbe employee wUl receive penalty overtime pay for all
hours which exceed the provisions of Article 8, Section
5.F.

3. Bave there been any negotiated changes to the policies
concerning providing overtime work to either part-time
flexible employees or full-time employees?

An.wer:

No.

4. Must all employeea on the overtime desired Hst work 12
hours per day before an employee not on the Hst works
any overtime?

Answer:

No,t in all circumstances. All ayailable employees on
the overtime deaired list must be r.quir.d to work up

.,·to 12 hour. per day and 60 per week pdor to utUhing
.>' an ..ployee not on the ov.rtime de.ired li.t •
. -Av.ilabl.- 18 the k.y. Por .x..ple., if it 18 not
po.dbl. to complete the r.quired work in the time
avanabl. using only ov.rtbl. d.sir.d U.t .mploy.eal
th.n employ••• not on the list .ay be u••d.

5. Do.s an .mploy•• •• non-.ch.dul.d day of oy.rtime affect
th. number of da.y. an e.ploy.. i. eUgible to work
overtime in a ••rvice we.k?

M 00580
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Answer a

Ho. - An employee may work overtime on one non-scheduled
da.y and 4 of the 5 scheduled days in a .ervice week •
.'!'he.e days may be consecutive calendar days.

May letter carriers not on the overtime desired list be
requ.i.red to work overtime on their own route?

Answer a

M 00590

tes. Seek to use auxiliary assistance first, but when
suchasstatance is not available, use the non-overtime
desired list carrier on his/her own route.

7. Can you require a full-time employee to work overtime
on more than 4 of the employee's 5 scheduled days as
long as you pay penalty overtime?

Answer a

flIIIployees work as directed by management. Normally,
the employee should not be required to work overtime on
the fifth day, with the exception of December.

8. Can you require a full-time employee not on the
oYertime desired list to work over 10 hours per day?

Answer a

BIIIployees work as directed by management. A full-time
employee not on the overtime desired list should not be
required to work oyer 10 hours per da.y, with the
except.ion of December.

9. Can you requi.re a full-time employee to work more than
8 hours on a non-scheduled day?

Answer a

flIIIployees work as directed by management. With the
except.ion of December, a full-time employee .hould not
be required to work lIore than 8 hours on a
non-scheduled day whether or not the empl.oyee is on the
overtime desired list.

10,. Ia it permiesab1e to require a full-time employee who
ha. ,riday and Saturday a. non-scheduled, days to work
Sun4ay of week 1 through Thursday of week 2?

Anawera

tea, assUllling appropriate application of the overtime
deaired llst, becauae the employee would be working
only one non-achedu1ed day in each of the aerYice
weeta.
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11. Can we require tho•••mploye.s on the -10 hour- M 00590
overtime de.ired list to work an ll,th hour before going
to thoae, employees on tbe -12 hour- overtiJDe desired
Ii.t",

Answer I

'1:bat ••y be permi.sable, 1f no -12 hour- e.ployees are
8vallable.

12. Article 8, Section 5.G' provides that employees not on
the overtime desired lilt Ilay be required to work
overtime only if all available emplo,yees on the
o,vert,ime desired list have worked u.p to 12 bours in a
day or 60, hours, in a servlc'e week. Doe. this mean that
the 8upe:rvlso,r will maintain a continuou8 tally of
a,vertime worked?

Answer I

.
Local re'cords vill need to be k.ept.

In, the case of overtime requirements early in a
8,.rvice week, how would. supervisor know whether all
overtime desired list employees would be utilized for
60 hours th.t ve'ek?

Answer:

Overtime would' be scheduled· that d.y based upon
Immediat.e needs.

14.. Can, an employee who is not on the overtime desired list
"oluntarlly work overtime if an available employee on
the overtime desired list has no,t been directed to work
aore th•.n 10 hours?

Answer:

The avallable overtime desired list employee sbould be
r'.'quir.'cS, to work, eve'n though it a.y requ.lre t.he
p'.yment. o,f penalty pay.

15. If an ••ploye. not. on the overt.i.e d..sired. list vark.
overtime, are you obligated to work all those on the
liat 12 hour.?

Answer I

• 16.

Rot nec.ssari,ly. Factors to cons ider would be the
.".ll.ab,ility of tho•• on' the o,vert!•• d••ired li.t and
tlae operational ti.efrue available in which to
accomplish. the wo,rk •

If it vera n.c••••ry that all eapl.oy••• (overti.e
de,.ired list and non-overti.e desired list) work 2
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houra overti.e, must the overti.e d.sired list
••ployee. be provided 2 additional hours of work?

An.ver,
;"

~f there vere no operati.on.al timeframes or conatraints
which had firat required acheduling to include

. non-a·"ertf.e desired: list employees, then those
a.ailable overtime desired list employees would be
ent.1tled to 2 adcUtion,al bou'rs of overtime work.

17. WOuld: it be considered a violation if an employee not
0'11 the, overtl.e desired, list were required to vork
overtime when those on the list have been scheduled to
work 12 hou'ra on e' pertl.cular workday?

Answer:

No.

18. What 18 the preferred method to, ind'ieat,e those
employees interested in working in excess of 10 hours
in • day?

Answera:

The preferred method would be to annotate those
employa.s' names on the overtime desired list by us. o,f
an .aterisk.

M 00590

19. In vie" of the provisions of the overtime memorandum~

should an addendum to the present quarter'. overtime
de.irect list, t •••• that which is in effect on January
J9, 198S, be posted for a ig'n.ing by employees who wish
to wo,rk more tban 10 hours a day?

Answer:

rbia should be discu••ed with the local union. Locally
arrange an interi•••thod to allow a brief period for
reese.lgna,tion by _ploy••••

20. After exhausting the names of the employees on the
overtime d••ir.d list desiring to "or't 12 bours, can
tho•• ·'10 hour employ••s· be forced to work l2?

An•••'ra'

.1:••" befo,re ua,ing employees not on the overt1llle desired
·11.~.

• 21 e J. an e..ploye. permitted to volunteer to work in exce••
of 12 hour. per da.y?

Aft••er.

No" except in the .onth of December.
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22. la, an employeee permitted to volunteer to work in
exc••• of 60 hours in a .ervice week?

'Answer ••

Wo,4ezcept in the month of December.

23., Is an emplo,yee permitted to volunteer to work the 7th
de,y In a service week if the total hours for the week
do no,t .,xceed 60 hours?

Anawer:

No, except in the month of December.

24. Is an employee permitted to volunteer to work overtime
on aore than .. of the 5 scheduled days?

Ansver:

Ro, except in the month of December.

M 00590

25,. Can an employee work overtime on 5 or mo're consecutive
da,ys,?

Answer:

'Ie.. Par example, an employee could work overtime on 4
co,n••cutive scheduled days and on one non-scheduled"
day.

2'. When. full-time employee is called: back to "work does
the penalty pay provision apply?

Answer:'I... Penalty OVertiae Pay Is paid whene,ver the total
work: and paid leave hours exceed 10 bours on a service
d,.y.

27. MU8,t e.ployees on the OOL be used for" hours of
overtlJl. on their .cheduled workday. prior to uaing
non-Q'DL _ploy••• for any overti.e?

An.verl

-r••;,::: un1••• there are no QO,L employe•• available to
woct the needed overti.e. .

Do.'. -Boliday WOrked' Pay· count toward. the 56 and 60
hour limit.?

7
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Answer I

No. ·Boliday Work.d Pay· 1a a premiUlll pdd to .ligible
.mploy... for hours work.d on a hoUday. Bow.v.r,
.ince employe•• are given credit for paid l.ave hour.
fo,r overtime calculations, ·BoUday Leav. Pay· does
count towards the 56 and 60 hour limits.

29. If non-ODL .mploy.es are r.quired to work overtime are
they enUtled to Penalty Overtime Pay for all overtime
hours worked?

.swerl

NO, they are only entitled to Penalty Overtime Pay if
lbe hours work.d ar. in contravention of the
restrictions in Article 8, S.ction 5.P.

M 00590

30. Article
r.eceive
olf' •••,.

Answer:

8, Section 4.E states • •••employees will
penalty overtime pay for all work in .xcess
What 18 the intent of the word ·work-?

Ie 31.

Th. term ·work,· a. u.ed in Section 4.E, means a
combination of work hours and paid leave hour••

Doe. an employe., who studied a .cheme off-the-clock
and who became qualified and wa. placed into the duty
a•• ignment, retroactively receive Penalty Overtime Pay
for those hour. in contrav.ntion of the restrictions in
Article 8', Section 5.P?

An.ver:

Ye., if the hours .pent' stud'ying ver. on or aft.r
.January 19, 1985, for full-time employ.es, and after
the September, 1985 impl.mentation date for part-time
.ploy••••

32. Articl. 8, section. 4.D and 4.E apply to full-time
regular and part,-time flexible employe... Bow are
part,-tba. r.gular employ... handl.d?

An.verl

e 33.

Por P.nalty Ov.rtba. Pay purpo••a, PTR. will b. tr.ated
the .... a. part-time flexible employ.ea, with the aame
effectl"e date in September, 1985.

Although .ployee. on the ODL are limited to no more
than 12 bours work per day or 60 hours in a service
••ek, bow 1a payaen.t ••d. for work in exce.s of tho.e
U.it.?

8
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Ansvert

'enalty overtiae 'ay rul•• will apply. Bowver, no
pyralcli.ng of overti•• rat•• will occur •
~

3~. "Article 8, Section 5 refer. to Wfull-time em·ployees W
'.nd -full-tble regular ••ploy•••·, is there a
difference for tb. application of the Penalt.y Overtime
..••y pro·Yi.sions?

baver,

M 00590

I ~ Ho, the Penalty Ov.rtia. 'ay proyi8ions for full-time
employee. ar. applicable to fUill-time regular and
full-·till. fl.exi ble 8chedule ••p,loye.s.

35,. REI It••oranda. What do•• the ••ntence, WIn the event
the•• pri,nci.pl•• are contravened, tb.e appropriate,
correction .hall not obli.gate the e.ployer to •.niY
J90netary obligation, but instead viII be reflected in a
c:o,rr.c:tion to the opportunities available witbin tbe
list.,· mean?

An,swer,
•

• 3,6.

Where we are not obligated to a monetary payment by the
earli.r M.aorandUJll8, which deal with the adJDiniatration
of the overtiDle desired 11star we are not further
obligated by the 1984 Memorandum.

Is It permi•• ible to e'xceed the 12 or 60 limits to
comp,lete a guarantee period?

Ro, the employ.e ahould be con.idered unavailabl.e.
Bowever, the employe. ahould be allowed to fulfill a
gu.arante. per'iod If' the e.ployee is working.

37'. If we must work a full-time e.ploye., wbo already has
wo·rked; 56 houra, on a non-ac:hedul.d can we work the
employee 4 houra and p.y 4 bour. Quarant.e pay at the
regul,8r o"ertiJI. rate?

b .•verl

Ie., the ..ploy•• 1. entitled to be paid .s 1f the
e"tlre day va. worked. Therefore, the laat 4 hours
1IOUld be auarante. OVertlae· Pay.

38. Do paid l ••ve hour. for part-tise ••ployaes count
~ov.rd. the 10 and: 56 .bour li.ita?

• Anaver.

y•• , this i. tbe .... a. for full-ti.....ploy••••

t
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39. If an _ployee'a non-acheduled. day falla within the M 00590
holi.d.•y schedule period, IDay that employee be scheduled
for 1I0,re than 8 hour. on that non-acheduled day?

~lk/~~-''':·:
~:. .:;:
'.~~-., .;.JI,."'.••. "

CO. ...··1"· .ezcludino the month of December frOlll the penalty
. o,vertlme p·roviaiona, ia it intended that the December
till. period. be the aame a. und.er tbe previous
Agree.an.t?

An.verl

Ye••

4:1. Do e.ployees from another .·chedule, working a temporary
•••ig'lUIIient in the PS 8chedule, become eligible for the
penalty overtime provisions of the PS schedule?

Answer:

Ho. BIIIployees temporarily assigned. to the PS schedule
carry with tbem the rule. for tbe schedule froll which
&.8,1gn.•d.•

.'- .
l .
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