
, ......._., .. _-

~"TU~

-4.1
; Ar i.- .•••••••

UNITED STATES POSTAL SERVICE
475 L'Enfant Plaza, SW
WUl'llneton. DC 20280

Febru.ary 7, 1983

Mr. Francis J. Conners
vic'. President
National Association of Letter

Carriers" AfL-CIO'
100' Indiana Avenu'e, N .W.
Washington, D.C. 200'01-2197

M 00562

Dear Mr .. Conners:

Re: National Level Grievance
Washington, D.C.
B8N-NA-C-5,3'

HALe Branch 945
Long Beach, California
H8N-SS-C-15,367

•

On JaJ'),ua,ry 12, 1983, we, met to discuss the above-captioned
grie,vance at the national level under the provisions in
Article 15, Section 2, Step 4, and Section 3. (d), of the
M'at ional Ag,reeaaent.

Tbe matters presented by you, as well as the applicable
contraet,ual p,rovisions, have been re,v iewed and 9 i ven earefu1
consideration.

Tbe union alleges that management discriminates against
employee., Injure.d off duty i,n viola,tion of Artie'le 13 of the
co,lleetlve ba.C'C)alnln9 a9re'ement. when limited-duty assi9nments
are granted preference over light-duty assignments.

While the Postal Service strives to accommodate all injurec3
employee." it., r••pons.ibiliti.es toward employee's injured on
duty differ fro. its responsibllit.ies toward employees whose
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injuries or illnesses are not job related. As outlined in
Par't 546" Employe,e and Labor Relations Manual, the Postal
S,er'vic'e has ce,rtaln le9a1 o,bIigatlons to, employees with job
related disabilities pursuant to S U.S.C. 58151 and Office of
Pe,rsonnel Management regulations,. Article 21', Section 4" of
the National Agl:eem,ent acknowledge,s these legal obligat.ions
toward employees injured on the job and Article 13 recognizes
the imp,ortan,ce of attempting to ac'commodat,e employees whose
inj,uries or illnesses are not job related. However, t.he
st,a,tu,to,ry ana regulatory responsibilit,ies toward on-the-job
inju,ries are obligatory 1n nature and given priority
eo,nsia,er'ation wben aS8igning i,ll or injured empIo,yees •
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The provisions promulgated in Part 546 of the Employee and
Labor Rel.ations Manual for reemploying employees partially
recovered from a compensable, injury on duty were not intended
to disadvant.age employees who occupy assignments properly
secured under the terms and conditions of the collective
bargain.!ng agreement. Th is includes employees oc:cupyin.q
permanent or t.emporary light-duty ass·ignm.ents acquired under

,the' p'J:ovisions set fo,rth in Article 13 of the National
Agreement.

It is our position t.hat thes,e interpretations are consistent
with the terms and: conditions o,f the National Aq,reement.

Sincerely,

td, F. yft.~
Willi_ I. He'n
0,1r'ec:~or
Office, of Grievance and

Arbi tration,
Labor aelations Department


