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UNITED STATES POSTAL SERVICE
475 L'Enfar'lt Plid. SW
W••nington. OC 202eO

Mr. Jo,se,ph a. Johnson, Jr.
Director, Clt,y Del.ivery
National Ass,ociation of Letter

Carriers, AFL-CIO
100 Indiana Avenue, N.W.
Washington, D.C. 20001-2197

AUG 20 !84
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Re : E. Donoghue
Canoga Park, CA 91303
81N-SG-C 22434

Dear Mr. Johnson:

O,n June 22, 1984, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The question in this grieva,nce is whether a part-time
flexi.ble carrier is guaranteed eight hours of work on a
bold-down as,s,ignment received in accordance with Article 41,
Section 2.8.4.

During our discuss,ion, it was mutually agreed that the
following would represent a full settlement of this case:

A letter carrier who, pursuant.to Article 41,
Subsection 2.8.4, has selected a craft duty assignment
by exercise of senio;oity is entitled to work the duty
a,ssignment as scheduled. However, the part-time
flexible employee may be temporarily removed from the
hold-down assig,mnent in order to provide a full-time
regular employee, their guaranteed, work hours as provided
by Article 8, Section 1, of the Na.tional Agreement.

Please sign and return the enclosed copy of this letter as
your ac:knowledgment of agreement to settle this case.

•
Sinc'erely,

Department

r'"\

~\At fl'~
Jos,ph H. Johnson, Jr •
D~E:kctor, Ci ty De1 i very
Nat.ional Association of Letter

Carriers, AFL-CIO


