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UN1TEO· STATES POSTAL SERVICE
.75 L'Ent.nt Plaz., SW
W.lhlngton. DC 2OaG·

MAR 30 1984
Mr. Ralline Overby
Ass;ist.ant S:ecretary-Treasurer
National Association of Letter

Carriers, AFL.-CIO
100' Indiana Avenue, N.W•
Washington, D.C. 20001-2197

Re: Class Action
Tampa, FL 33602
HIN-3W-C 21270

Dear Mr. Overby:

On February 17, 1984, we met to discuss the above-captioned
case at the fourth step of the contractual grie·vance
procedure set fo·rth in the 198·1 National Agreement.

'Fhe· ques,tion raised in this grievance involves, a local policy
concerning the procedure to call in and advise management of
an employeets absence.

After further review of this matter, we mutually agreed that
no national interpretive issue is fairly presented in the
particulars, evidenced in this case. It was mutually a9reed
that any 1.oc·a1 policy es'tablishing a call-in procedure must
be in compliance with Section 513.332 of the Employee and
Labor Relations Manual (ELM).

Accordingly, as we further agreed, this cas'e is hereby
remanded to the parties' at Step 3 for application of the fact
circUDlst,an.ce's to the above-re,ferenced E:LM provision.

Please sign and return the enclosed copy of this letter as
your ackno,wledgment of agree'me.nt to remand this case.
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Time 1 i.mits, were exte'nded b,y mutual consent.

Sincere'iy,

• ..;. 'slie Bayliss
~ OJ Labor Re,lation

~~~--
Assistant Secretary-Treasurer
National Association of Le,tter

Carriers, AFt-CIO


