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UNITED STATES POSTAL SERVICE
411 L'lnflftt PlIII, aw
WMIIllIlllln. DC _

Februar¥ 2, 1981

Mr. Ronald Hughes
Assistant Secretary Treasurer
National Association of Letter

Carriers" AlL-CIO
100 lnd ian.a Ave.nue, N.W •.
Washin9ton, D. C. 20001

Re: Class Action
Port Richey, FL 33568
H8N-3W-C 19684

Dear Mr. Hughes:

on Janu.ary 29, 1981, we met with you to discuss the
above-caption.ed. grievance. at the fourth step of our
contractual grievance procedure.

1'lI.e question raised in this grievance involves whether
manag,ement violated the terms of the National Agreemen.t by
reinstati~ILf0J:!l!.!.r_~.Jllployees at S·tep 1 rather than tll.e pay
step they had acquired through previo,us employment.

The Union is asking that management 90 baCK to 1966 to grant
all. steps and. back pay to those employees who were reinstated
at Step 1. The fne does not indicate any specifies that
occurred within 14 days from the date of the grievance and it
is considered untimely.

Notwithst.and.ing this position, Part 420 of the Employee and
Labor Relations Manual states the provisions of Chapter 7 of
the Old Postal Manual remain in effect for bar9aining unit
employees. part 75,3.312 o,f the old Postal Manual gives the
a.ppointi.ng officer, who in this instance is the Postmaster,
the au.tho,rity to reinstate former postal employees at Step 1
of the salary level of the position or at any higher step
which is less than 1 full step above the lI.ighest basic
compensation received as a pOstal employee. During, the
tenure of the current Postmaster, at this office, all
emp,loyees have been reinstated at Step 1. We find this
practice to be consistent with the above cited provisions.
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Aecord:ing,ly, we find no violation of the National Agreement.

• Sincerely,

, Department
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