
•
HZ"• Thoma. D. JUle!,
A••istant Secz.t&J:y-T~e••uzer
.at1,onal A••ociatioD of Latter CUrier.,

Ut.-eIO
100, Indiana Aveaue, NK
Waabington, DC 20001.

Be: HALe Branch
MiUL1, rI.
NC-S-7676/NS-n.-13373

Dear Mr. tiley:
.'

On AUCJ\1.t, 25, 1977, ve met. vi'th you to d1Icu•• the above
eap,tiene". grievance, at the fourth step of our conuactual
grievance procaeJure.

The matters pre.ented by you as well .s 1:he, a,pplicahl,e
cOI1uactual p,rovisioD8 have been reviewed and qfven careful
consideration.

Based on 1:he eVidence pres,ented in this grievance, we find
that .. local manaqemeDt official may uteniev an employee
a.. a :result of an on-the-job injuy. Thi. 1nterview may be
held in conjunction with a pro<JrUl to uain empl,oyee,s in
proper .:afety .ethods,.
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Bowever,' ,it. is not. the National Policy- of the Postal Service
to induce, compel, o,r discourage Postal eploy.e. :from. the i

exerc:1.e o,f t.heir rights under the "Kaal Emplo,yees' Compensa
tion Act, as amendea,. Therefore, local Jl&na,gUlen1: should
exercise good judgement. to ensue that the interviews, may
no~ be 1n~erpr.~a~.d as a prog'ram of coercion or intimidation
against emp;loyoee. who have sustained on-ue-job injuries.

It 1s our cODcl,us1oD tbat the issues raised have been resolved
anc! this g:1evuce i. cl0884 ..


