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Hr. Thomas D. Riley
A••,i.,tant Secretary-Treasurer
••tional Association ot Letter

Cu:1ers" APL-eIO
100 IDc!iana Avenue, NW
.aahi~91:0n, DC 20001

.Re: R. Lowery
IJ:viDg, TX
HC-S-7847/NS-ft-13128

Dear HJ:. Riley:

OftSept.:ember 13, 1977, we met with you to discuss the ahove-'
c'aptlone4 grievance at the four'th step, of our co'ntract.ual

.9J:'ievance p,racedure.

ft. matters. presented by you as well .s the applicable
coa:tractual prov~sions have been reviewed and given careful
cons1deratiOJl.

Based on. 1:he evidence presented· in this qr-ievance, we find
that, t:here was DO violation of Art.icle %Y under t.he specific
f'act:ual circUlllStaDces contained in this cp:ievanc:e. In this
fac1:ual si..tuai:ioD, ~e Chief anion Si:ewud comp'lained of a
.hOrt~g. of one hour' s pay and management, informed him that:
he wa. ent.U:led to that hour ,. s pay. 'l'buefore, i 1:. is ow:
cODclu,sioD that DO v!o'latJ.oD of t:he Rational Aqreemeni:
occurred. and, ~e gxievance is denied.

Local manag_ni: ia caut.ioned that. the employee. who is a
.~c! has the same right. to tJn10n representation as o1:her
tiJllploy.... lICWevez, lU.Da9eJDeD~ 1. not required to 8upply
1:11. 'h:s1deni: of the local union .S' the Chief Steward'.
uatoa repruene-tift... ft. employee who 1. a chief steward
.;bou.lc! be x.presented by the steward in his section•
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