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EMPLOYEE AND LABOR RELATIONS GROUP
'~w.. DC . toaeo
APR 221~71

Hr. 'l'homas D. lti.ley
Assistant Secretary-'1'reasurer
National Association of tetter
Carriers, AFt-CIO

100 Indiana Avenue, NW
Washi.ng;ton, DC 20005
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Re: W. Clark
Bouston, 'l'X
NC-S-S482/WS-SW-I0379

D'ear Mr. Riley:

On Ap,ril 14, 1977, we met with you to discuss the above
ca.pti.oned. gri.evance at th.e fourth step of our contractual
grievance pro,cedure.

The matters presented by you as well as the applicable
contractual provisions have been reviewed and given careful
consideration.

'l'he particular situation which gave rise to this grievance
has been corrected. '1'0 this extent, the specific. grievance
has been resolved.

The judicious use of a camera to establish or refute a
grievance may facilitate resolution of some problems.
However, if the union desires to take photoc;raphs on the
work room floor, jilermission must first be Obtained from
local management, and a supervis,or must oe present. If
manasement deems it :lecessa.ry to take evidential photo
graphs, it would also be prJ.dent to have a steward or union
official present.. ~
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