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EMPLOYEE AND LABOR RELATlONS GROUP
WI."I"~ton. OC 202eo'

Ht¥ 14 1977'
Mr. Thoma. o. Riley
Assistant Secretary-l'rea..ureZ'
National Association of Lette%
carriers, Al'L-CIO

100 Indiana Avenue, NW
Wasb!:nqton, DC' 20001

Re: NAte Branch
Miami., F1,

NC-S-7834/NSFII-13592

Dear Kr. ailey:
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On September 13, 1977, we met with you to discuss the above-captioned
. grievance at: the fourth step of our c:ontrac:tual grievance procedure.

The matters pres~ted by you &s well as the applicable cont%act.ual
provi.si.ons have tleen reviewed and qiven careful consideration.

SUed on the evidence contained in this gTievanc::e, we find that under
t,be specific tact.ual circumstances involved, that is when the transactor
un! t is malfunctioninq, employees will be allowed: to clock-in on Form
1260 as p~vided in 'the M-39 Handbook Section 215.2 .

'l'he.ref9,re. ,. it is ow: conclusion that the issues raised in this cp:ievanc:e
are: resolved: and the gri.evance is olosed•


