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EMPLOYEE AND LASOR RELATIONS G,ROUP
Wahlngto". DC 20280_..
OCT 31 f!17

Mr. Thomas D. Riley
Assistant Secretary-~rea8urer

National Associat.ion Q·f Letter
Carriers., AFL·-cIO

10'0 Indiana Avenue, NW
Washington, DC 20001

Re: HALe Branch 98
Muncie, IN
NC-e-73·18/5-IND-684

Dear Mr. Riley:

On August. 24, 1977, we met wl~ you to discu•• the above
capt.i.oned gr ievance' at ~e' fourth a1:ep of our conuact.ual
grievance procedure.

The mat.ters pre,sented by you as well as the applicable
contractual provisions have been reviewed and given careful
cos' e a

The information of record presented. in this c'ase establishe·s
that local management: ut.ilized '1/6 carriers at Christmas
time to case all five (5) routes each day, with the regular
caxrlers making t:he st.reet. deliveries. It. is our position
that. such a practice is inconsistent: with the terms and
cO'Mitions of the National Aqreement. To this extent, we
find ~at the grievance is sustained.

ay o,opy of thia letter, the Postmastel: 15, ins·tructed to
discont.inue 1:11. practice of ut..ilizin9 'f/6 carri.ers solely
for the cas.inC] of mail in the office. In accordance wit:h
the p·rovisio·ns set: forth in Article XLI, Section 2 (D) ., ~e

successful bidder shall work ~e duty assiqmnent as posted-.
The 't/6 carrie·x I s duty assiqmnent: read in the context of the
Na1:ional Agreement and the position descriptions, KP-ll and
2-261., do not justify 'th.e practice of keeping the T/6
carrier in the office to perform just the casing of mail.

Sincerely,

vJ/~~~~
Willi.am E. Henry,
Labor Relations 0
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