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EMPLOYEE AND LABOR RELAnONS GROUP
Wa$hlngton, DC 20260

....
NOV 3 019n

Mr. Thomas D. Riley
Assis,1:ant Secretary-Treasurer
National Association of Letter

carriers, ,AFL-CIO
lOa Indiana Avenue, NW
Washington, DC 20001

Re: J. Jilt:on
Ft. pierce, FL
NC-S-8975/NS,-FL-1S1S5

Dear Mr. Riley:

On November 3, 1977, we met with you to discuss the above
capt.ioned srievance at the fourth step of Our ~ont.ractual

grievance' procedure ..

The raat1:ers presented by you as well as the applicable
contl:aci:ual provisic:ms have been reviewed and given careful
cO'Dsiderat:ion.

Based on 'the evidence presented in this grievance, upon
utilizing the,part-time flexib~e employee, management was
unaware that the employee would be utilized for a full eight
hours.' Furthe.r, there is nothinq in Article VIZ]:, Sect:ion 4
eo'l1,cernin,q the assiqnment of overt,irne.. " Further. there l.S
no'thing which prec,lude:s management from utiliz:iDg part-time
fl,exible emplo,yees in an overtime status prior to utilizing
J'ul.l-1'ime Regular e'DlP,loyees· who are on the Overtime Desired
List. 'l'here:fore, it is our conclusion that no violation of

I the Nat.ional ~g:reement occurred and the qrievance is denied•.

S1ncerely,

f:onu;.Latak
Daniel A. Kahn
Labor Relations Department


