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EMPLOYEE ANO LASOR ReLATIONS GROUP
Wutll"01lDn. DC 20280

SE? 151971

Mr. 'rhoas D,. Riley
Ass,isi:ant Secretary-Treasurer
Na,tio,nal Assoc'ia,tion of Let.ter Carriers, AFL-CIO
100, Indiana, Avenue, NW
Washington, DC 2,0'001

Re: L. Winn
Fort Sm!th, AIl
NC-S-8022/NS-MS,-14198
APWU - 8022

Dear Mr. Riley:

On September 1, 1977, we met with you to discuss the above
cap,tioned, grievance at the fourth step of our contractual
grievanc~ procedure.

The matters presented by yo,u as well as the applicable
co,ntr'act.ual provisions have been reviewed and given careful
considera1:ion ..

Based on the evidence presented in this grievance, we find
that ehe part-time flexible carrier in question was properly
scheduled. I However, 1.o,ca.1 managemene ' .... _. ~-

attempt- 1:0 schedul.e par1:-time flexible employees so that a,s
many of the part-time employees as possihle can be used
without resorting to overtime by the, other part;-time flexi
ble employees.r

Therefor'e, i,t is our conclusion that no violation of the
Ha,tional, Agreemen,t oc'curred and the grievance is denied.

Labor
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