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Dear Mr. Riley:

On Oct.ober 28:, 1977, we met: with you t.o disc:uss the ahove
c~apti.oned grievaace at: the fourth step of our cont.J:actual
grievance proc'eclure.

The matters presented by you as, well as the applicable
contractual provisions have been reviewed and g-iven careful
cODsideration.

As DO evidence ~s offered to sU,pport the discrimination
allega:tion aDd in the absence of lan9Uage in the Nati.onal
Agreement. ,or in a LOcal Memorandwa of Underst.anding to
afford part~time flexible employees an equal distribut.ion of
bours, 1:his qrievance is denied. As indicated in 1:his file,
management has and when possible, does a,ttempt to equaliz,.
pazt.-time :fled,!),le employee "hours and this effort 8'hould be
cOII:t1nued.

Sbc.rely,

11cbard A. Sbaftel
Labor' Relat.icms Department

tbian grieved unequal distribution of part-t..:i.De flexible lxnJrs.
The1'e. is, DC CCI1tractual J:eqUi.nmmt.
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