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UNITED STATES POSTAL SERVICE
~1I L'lnfMt PIau. IW
WlINftOlO". DC 2GIlIO

Mr. Robert. Tunstall
Aaaiataat Director
Clerk C:-aft 0,1'11.•·10ft
American Poatal WOrkers

.U'nion, ArL-eIO
817 14th Str.et, H•••
wa.hing~oD, D.C. 20005-33,99
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Rea Local

Phoenix, AZ 85026
H4C-Slt-e 290

Dear Mr. Tunstall:

On August 23. 1985, we met to discuss the above-captioned
or'1.• .,.nce at the fourth step of our contractual grievance
procedure·.

. ,

The issue in this grievance is whet;her a current and a former
s,upervisor may exchange' information regarding employee
discussions.

Our'ing our discussion, we lZlut.ual1y agreed to full settlement
of this case as follows:

1. Supervisors will not exchange written
note. regarding discussioDS.

2. A. supervisor of a foraer e.ploy.e may
orally exchange info,mat.lon, relati.,e
to discus.iona, with the e.ploy.e's
current supervisor.

Please sign and return tbe enclosed copy of this letter as
your acknowledgment of agr•.eme.nt to settle this case.

Sincerely,

,

~"&~(;j..t_
MurIel AIkens
tabor Relations Depart:Jlen.t

Robert Tunstall
Ass·tatant Q,iractor
Clerk C1:aft Division
American Postal Workers

Onion" AFL"CIO
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