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UNITED STATES POSTAL SERVICE
411 ...·IftfW ....... 1W
wlINngtoft, ac 10lIO

Mr. Gerald Ander.on
Asstatant Director
Cl,erk Cra,lt D1vi.ion
.erical1 Po.tal Workers

Q'Rio,n, APt,-CI'O
817 14th Stre.t, N.W.
Wa.bington, D.C. 20005-3399

ael D. Muatal
Pe.body, MA 01960
a.cC-1S-e 6348

I)e,ar Mr. Anderaonz

On December 17, 1985, "e met to discus,s the above-captioned
g:ri,e,vance at the fourth step of our contractual g,rievance
procedure.

Tbe issue in this grievance is whether the employee is
entitled to level 6 pay tor duties performed as an on-the-job
training instructor.

During our discussion, we mutua,lly agreed that the following
represents, fUll settlement of this grievance:

Level 5 clerk craft ..ployees who are utilized
as on-the-job instructors for new employees
s,hall be compen.at,ed' at the level 6 rate f,o·r time
actually spent on such job.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to settle this case.

Time limits were extended by mutual consent.

Sine'erely,

lf~~ ~6-d~Gt·
Margaret. Oliver Ger~id Anderso
Labor RelAtions Department Assistant Director

Clerk Craft Division
American Po.tal Workers

Un.10n, AFL-CIO
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