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EMPLOYEE AND LASOR RELATIONS GROUP
WUhlnGton. DC 20280

MI"'. Thomas D. Riley
Assistant Seeretary-treasurer
National Association ot Letter
Carriers, AFL-CIO

10,0 Indiana Avenue, N. W.
Was,h1ngton, D. C. 200'01
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Re: NAL,C Branch
Bedford, TX
N:C-S-6146/N5-SW-11386

Dear Hr. Riley:

On Hay 12, 1971, we: met with you to discuss the
above-captioned grievanoe at the fourth step of OUr
contractual grievance procedures •. -

The mat,t,ers presented by you as well as the applicable
contractual provisi.ons have been reviewed and given car-etul
consideration.

Tbe evidence clearly shows that the employee could not reach
the top shelf of the case while sItting on a stool. As a
r'esult, he would place mall for the top shelf aside and
lat,er stand u,p and case this mail. Since this second
band,ling o,r the mail Is an inefficient practice, management
properly instructed the employee not to use the stool.

Tbere,to!re, it 1s our conolusion that no Violation ot' the
Rational Agreement occurred and the grievance is denied.

Sincerely,

~~~.~
~~--J~' Facc10la
Labo'r Relations Department
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