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EMPLOYEE AND LABOR RELATIONS GROUP
W..l'llnOUln, DC 20210

NOV 21 1978

Mr. Thomas D. Riley
Assistant Secretary-Treasurer
Natio·nal Association of Letter Carriers,
100 Ind iana. Aven.ue, NW
Washington, DC 20001

Re: D. Blazek
San Dimas, CA
NC-W-12279jW-302-78N

Dear Mr. Riley:

On November 6, 1978, we me·t with you to· discuss the
above-captioned grievance at the fourth step of our
c:ontractua.l grievanc'e procedure.

The matters presented by yo'u as· well as the appl icable
contractual provisions have been reviewed and given careful
consideration.

Based on the evidence presented: in this grievance, we mutu
ally agreed that normally the T-6 will train new employees as
pro,vided in the T-6· pos·ition description. Ho,wever, manage
ment reserves the right to have anyone conduct such training.
Accordingly, we consider the grievance resolved and the case
closed.

Since:rely,

~t1y~
Ka.rl A. Wise
Labor Relations Department


