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Mr. B'alline Overby
Assistant Secreta~reasurer
National. Assoc:iatio~ of. Letter C&J:riersr AFI;.-CJ:Q.
100 Indiana. Avenue. N•.W.
Washington, D.C. 20001.

•

Re: D. Donovan
BeveJ:!.y, M& CI.9-IS
88N-a-C-79811

Dear Mr. Overby:,

'rh!s supersedes our dec!sio~ dated May 21}.. 198Z_

'rne matters presented by you &s. well. as the appI.icable
contractual provisions have been reviewed. and given. careful.
consider:a.tion.

( 'fhe issue in. this gl::[.evance invoI.ves loc&.! lll&aagement
reqJ1iring: an employee to attend an: inteai.,. wit!1 a PAll
.c::ou:nselor_

Xt was mutually aqreed to fuI.I.y settle this case by
application. of. Part: 872 ..31, EllIployee- imd I.abor Relations
Manual, which sta.teSt

·Post:&I. managers and supervisors who have
identified employees with apparent alcohol
related employment problems have the respens!"':
bility of referring: such employees to the pro
gram and should contact PAR personnel for
assistance and info·rmatioll reg:ard.ing proper
referral procedures. Management has" the authority
to requ.ire. the employee to attend an initial
PAR interview.· Participation in PAR beyond
this initial i·nterview is voluntaz:y.

Please sign the attached. copy of this decision as your
acknowledgment of agreement to resolve this case.
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Time limits,; weJ:e extended by mutua.I. conseat:_

Sincerely,.

..

~Jl£&;k--;;refIt.. carter
Labor Relations Department:.
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Line Overby
Assiseani:. Sea:etaz::r-trt:e
Nat:.io,na.L Assoeiaciort of
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