
Union
'!'renton, NJ 08650
B8N-2B-C';'10122

Re:

National Association of Letter Carriers, AE'L-CIO
100i Indiana Avenue, NW
tiashing ton, DC 200a1

•
M 00201

. .

Dear !-!=. Overby:

On, July 28, 1981., we met wi tb you to discuss the
above-captioned grievance at the fourth step of our
con,tractual grievance proceJ3.,,:re.. ...
The ma.tters pres,ented by you as well. as the applicable

"cont%ac:ual provis.ions have been reviewed and given careful
cQ,nsiaeratioD:

.
'nJe c;ue.stion in t..ltis griev~ce is .~e.ther or not. management
violates Article VIII of the-·National Agreement by' not paying
out-of-schedule, overtime ,,,here empl.o~yee·s schedule is tempo
rarily changed so. the employees may attend recognized train
ing se:ssions., In our opinion, this issue does no,t fairly
present an interpr~~ive question •

....
i

.
'!he exceI?tions to the obl.igation to pay out-of-sc:hedule

• overtime is governed. by' Part 43,4; 62; Employee and Labor
blatio,us ·Han~al. Clearly,' Part 434.623e excludes such
payment: where 1:he employee"s schedule is temporarily changed
so that· the--employee -may-attend .re.fj:ognized training' ·sessions•.. ' .

. The· eight: (8) hour c3efen$1ve drive trai~ing involved was
't planned, prepared and coordinated with the National Safety
. COuncil. .

.' 'lime limits,· were exte~ded by mutual agreement.

Sincerely, I

·~e~
Howard' R•. Carte'r
Labor Relatio·ns ~partment
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•
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Art1e1e VI II Tempo ra ry Schedu 1e Change for purpOse
of attending training sessions. .

,EMPLOYEE LABOR RELATIONS MANQAl, PART 434.623(e) states that
·Where the emp,loyee ' s schedule is temporarily changed
so ••• such training sessions must be planned,

re ared Ind coordinated ro rams or courses.-


