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Mr. Thomas D. Riley
ls'sis'ta,nt Secretary-Treasurer
Rational Association ot Letter

Carr'iers", AFL-CIO
10'0 Iad1aaa Avenue, I. W.
Washington, D. C. 20005

Dear Mr. Riley:

On January 10, 1978, we m.et witb you to disouss tbe
above-captioned grievance at the fourtb step ot our
contract,aal grievance procedures,.

'lbe' matters presented by you as well as the applicable
contr'actual provisions have been reviewed and given careful
co,aslderation.

Based o'n the evidence presented in this grievance, we tind
that the record is devoid or any substantial evidence whicb
cle'arly es,tablisbe,s tbat the :supervisor 1n ques,tlon _.
per,to,rmed bargaining uni t work contrary to tbe provisions o,r
Artigl. It Section 6 ot tbe National Agreement. The Hational
19reement does no,t limit the: pertormance ot bargainiag unit
work b1 superVisors to only emer'gene:y situati,oas in ottices
o,t less thaa 10:0 ,mployees,. Conversely, tbe supervisor's jOb
desoriptio,n, does, not intone that he would pertorm
barsaininl unit work as a mat ter ot cours'e every day but
rather tbat be would pertorm. such duties in order to Dleet
.estab,l,1shed service standards·.

Ther'etore, it 1s our conclusion that no violation ot the
Hat,ional Agreement oocurred and the grievance is denied.
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