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EMPLOYEE AND LABOR RElAT'ONSGROUP
Wa,hinGton. DC 2tl280

Mr" Alfred K. May
':Assistant Secretary-Treasurer

National Association of Letter
'.' Carriers, AFL-CIO, "
.:'100 Indiana Avenue, NW: '/':
Wa~hi~gton, DC,20001

Re: D.' Platt.
Columbus, OR ,
NB-C~3502(N-82)/3COL-140

Dear'J:lr•. I~:ay:
. .

..
On March.' 4, , 19,75, we met with you to discuss. t.he above-

· captioned grievance at the fourth, step of our contractual
.., grievance' procedure... ' ',' ,. ,'.'., '

. ,

-The, matters p%:esentea by you as well as the' applicable
· contrac·t.ual provisions have been reviewed and given careful
, consideratio'n. .
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· The record shows that. the grievant was instructed·,to provide
medical ,documentation ',to support his three days of absence .
due ,to a,lleged'illness'. ~he 'qrievant t upon return to duty. .
failed' .to ~furnish"medica~ verificat:iQn.. The POrla 397'1 clearly
'reflec~ed ~hat managemen~ had disapproved. the grievant's
"request. for sick leave.. However, the records' reflect that

tile -'th.ree days in question were charged to LliOP, not. AWOL.
Since LWOP is considered approved absence, local officialS
will be notified to qrant the grievant sick leave pay for
the three days ,in 'question•.

This decision does not in any way uphold the Union's con
:tcntion that the grievant' was entitled to sick h~ave pay
withOtlt supplying the requested medical documenta.tion. The
provisions o,f th.e National Agreement clearly reflect rnanage-

'ment 's r~9ht to determine the. necessity for medical ,verification.

Sincerely,

.I;/'}~G.••.>~ tv C'1:..:~

nill D'own.es
Lnbor nelntions Department


