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EMPLOYEE ArJD LACOR t1ELATleNS GROUP
W.l~"'":'l\)n. CC ~o;2GO

October 31, 1974

".
Mr. Tony R. Huerta
Assistant Secretl'.ry-Treasurer
National As.soeiation of Letter

cax:iers, l.EL-CIO
10'0 Irtd1ana 1.·"cnt.:e" t\'t'l
)7eahil:gton, DC 20001

M 00195

.'

Poe: !lALC Branch 193
San Jose, CA
NB-1i-1603 (1'-22)/13-824-14

neu J.1r. Buerta:

On June 5, 197", we met with you to discuss 1:he above
captioned, 9riev~ce at 1:he fourth step of our ccmtractual

. grievance procedure•

. '!'he mat.t.ers presented by you a8, well as the applicd>le
, coDtractua.l provisions have been reviewed and given
careful consideration.

Zn:forrnation, in the file reflects that an employee bid 011
his fOeler assi~nment ,~hile s:t111 detailed to a supervisory'
position in which he had served for over six mcni:.!ls. ~ia

was not: consistent with ilppliciWle provisions of the
National '..qree1:leni:. ;"cco:rc.ingly, the a~propriai:e postal '
of£1cials are being i~st~cted to take the necessa-~ steps
1:0 see that: the assi9r~-r.£':'lt in quest!.on is awardee! to the
b,id4erwho would ha,re r(!ccived thLt: assignment had it not
bea a,,~arded to the employee with vho:ll. this qrievence. ia
ccmceme4.

The,grievance is sustained.

Sincerely~

~'t'i'" ~:.pj'~~b,-,,).:z.'/
GeO%£G s. r-.CDougZl!a '
Labor Relations tepa=tr~nt
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