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EMPLOYEE AND LACOR RELATICNS GROUP
Wormngton, G 20200

October 31, 1974

-
*

Mr. Tony R. Buerta

Assistant fecretary-Treasurer
National Association of Letter
- Carriers, AFL~CIO

100 Indiana Zvcnue, NW
Veshington, DC 20001

Pe: MNALC Branch 193
San Jose, CA
NB-W~-1603(K~22)/B-824-74

' Dear Mr. Buerta:

On June 5, 1974, we met with you to discuss the above-
captioned grievance at the fourth step of our contractual

_grievance procedure.

. The matters presented by you as well as the applicable
. contractual provisions have been reviewed and given

careful consideration.

Information in the file reflects that an emplovee bid on

his former assignment while still detailed to a supervisory
position in which he haé served for over six mcnths. This
was not consistent with aprlicable provisions of the
Mational Agreement. iccordingly, the approprlate postal
officials are being instructed to tike the necessary steps
to see that the assignment in question is awarded to the
bidder who would have reccived that assignment had it not
been awarded to the employee with whom this grievance is
concerned.

The grievance is sustained.
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Georc<d S. Mcdougald
Labor Pelations Lepacztrent »



