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EMPLOYEE AND LABOR RELATIONS GROUP
WuhlnftOft. DC ..

OCtober 2, 1974

Mr. Tony R. Hue·rta
Assistant Secretary-Treasurer
National Association o,t Letter

carriers, AFL-CIO
100 Indiana: Avenue, N. W.
Wa8h~91:OD, D. C. 20001

Re: Leonard Pos.
Aurora., IL
NB-C-2335/3-CSI-S33·

Dear Mr. Huerta:

On S:eptember 2S, 1974, we met with you 1:0 discus.
the above-captioned.qrievance at the fourth step
of our' contractual. gri.evance procedure.

The matters presented by you as well as the applicable
contractual provisions have ):)een reviewed and given
c'ueful cODsideration. .

The evidence in i:his file indicates, that Mr. root.
was used as an acting supervisor frOID July 20, 1973
to January 20, 197"', "ben he reverted to a carrier '.
position. On May 14, be resumed duty .s a supervisor.
and the latest available· information is that heia
still worki~9' in 1:he capacity. Alt:hougb •'the l~~g•.

.of Article XLI, Section 1', A, 2, previa. 1:bat.~ duq
aasigJlllleDta left. vacant: fo!." periods ~ ex'ce•• 'of~'

six months IIIWIt be posted, it is our deteiiliiatioD
that. the total pat.tern of conduct revealed iD thia
case violat:es the: in~en~ of the Na~ional Agreemen't.
The grievance is sustained and the duty assignment
must be posted for bid. Should Mr. Foote return
~o t:he carrie'r craft while the job is being.. pos'te4,
he is eliqible to bid on the assignment ih accord
ance' with his seniority.

Sinc,;;ely ,

~?
k,n~~,~:e~r
Office, of Grievance Procedures
Labor Relations Department
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