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Dear Hz'., Riley :

On. July 1. 1917, we me1: with you to discuss the above-captioned griev
ance at the fourth step of our eontJ:ac:tual. 9X'ievanCi! pX'Oc:edure.

The utters'presented by you as ....11 as the applicable contra.ctual
p3:'0Visions have been reviewed and. given careful consideration•

The, deteminat.ion of whether =. grant an employee's request for LWOP
xesU with Ullaqement based on the needs' of the service. If local
management determines that such leave can be 9J:anted without creating- an
undue hardship on the operation or othe%Wise cause unequal treatment
toward other employeash then such leave may be reasonably. qranted.

BOWeve.z:, all requests for leave on Saturday should be treated on an
equal bUis as has been the past praet1ce at this faei1ity •

Thi,s, grievance'arose when a member of the S'eventh-Day Advelttis1:
Church was given every Saturday off for religious purposes.
As it result of the Supreme Court Decision in Hardison's ease
Management sustained the union by stating that leave requests
would be treated on an equa.l basis.
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