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Nt. '1'bcmes. D. IUe,
Alatauftt SecretaryJrreaaurer
lIat1ona1 bsoc::1ation of tetter

carrien" .APlt-CIO
100 Ildia... AWDJe, N'.I
lfabingtlOll, IX: 20001

~I A. etc1.1
Pocheater, h7
t\C-£-SlOO JOEMP-600

Dear:. Hr. Rileyl

on. Marcil 3" 1977, we met wlt.'1 you' to discuss the .tbov......aptioned
grievance at the fcurtJJ .tap of our c::ontcaetual gri..,ance procedure.

u... matters pcesentea by ycu a well as the a;pl1cable contractual
prov'lsiorJa. baYe been tev'lewed and 91ftft careful consideration.

Baser) on the eYidence preselltsS in W. grlwance, we f1rd t.'-t
local, IUlftllgeDnt may requite non-9Olunteera to work onrti_ on
• rotatJ.ng bests starting with the junior eap10yee after the
ovctt- des:lred list is e:dIausted. .-.rt:1c1. VIII, SectiOft 5 of
ttJe Hational Agresent does not requir, that the jurJ.or ellPloyees
be require.! to' woek prior to' working volunteer. on overti=e.

"-.ton., 1~ is om: caac1..ion that. fI) violation of tbe 1lati0Ml
Agre..m: occ:ucnc1 enS the gr1eftnc.e Is 4enl«1'. '

Sincerely,

.lsflMdJ'

ltichae1 J. P.arrison
t&bor .P.elat!ons Depart.J1'ent

M 00145


