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EMPLOYEE AND LABOR RELATIONS GROUP
Wahlngtoft, DC 20210

AUI a1 ."
Mr:. 'Ih'JMs D. Riley
Assistant secretary-Treasurer
Natimal Association of Letter

Carriers, APL-CIO
100 Indiana Avenue, NW
wasb.irJJtan, DC 20001

Re: I. sandone
Druel Bill, PA
tI:-I-7425/!3-DV-1245

H 00124
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Dear Mr. Riley:

Ql AulUSt 23, 19n we met with ycu to discuss the above-captioned
grievance at the fourth step of our contractual griew.nce procedure.

b matters presented by you as well as the applicable contractual
provisions have· been reviewed w given careful consideration•

Based on the evidence presented in this grievance, we find that
the grievance was procedurally defecti~ because it was not fUed
witbin fourteen . of the all . inc:iderit. 1 m;
tbe untimeliness os grlevance, . IIIIMgeDent will in the
future 1lIbeneYer possible contact the empJ.oyees who were on sick
leave or annual leave the day prior to· tbeir nonscheduled day
when. owrtime duties are available for t:bose employees.

'1tleEefore, it is our CCDClusion that no violation of the National
Agreement occurred am the grievance is denied •
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Department

!DIE: Mana;jelent would IX)'t <XIJtact caxriers for owrt:.inr! at their IQ\-SCheduled
day if they weD! on sick or annual leave the day before•
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